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Title 2

ADMINISTRATION AND PERSONNEL1

Chapters: 
2.04 City Council
2.08 City Officers and Departments
2.12 City Manager
2.16 City Engineer
2.20 Finance Director
2.24 City Treasurer
2.28 Assessor and Tax Collector
2.32 Bonding
2.40 Planning Commission
2.44 Emergency Organization and Functions
2.48 Park, Recreation, and Arts Program
2.50 Community Advisory Commission
2.52 Personnel System
2.53 Employer-Employee Organization Relations
2.56 Retirement Systems for City Employees
2.60 Peace Officer Training
2.68 Commissioners of the Housing Authority
2.72 Housing Commission
2.76 Unclaimed Property
2.80 Youth Commission
2.84 Home Mortgage Financing Program
2.85 Purchasing System
2.86 Informal Bidding Procedures – Public Works Projects

1. Cross references:
Architectural review committee, Chapter 18.16 PMC. 
City traffic engineer, Chapter 10.08 PMC.
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Chapter 2.04

CITY COUNCIL1

Sections: 
2.04.010 Meetings – Time and place.
2.04.020 Salaries – Designated.
2.04.030 Salaries – Method of payment.
2.04.040 Expense reimbursement.
2.04.050 Municipal election dates.
2.04.060 City commissions – Appointment – 

Removal from office of city 
commissioners – Conduct of business 
of city commissions.

2.04.070 Procedures for the conduct of council 
business.

2.04.080 Powers and responsibilities.

2.04.010 Meetings – Time and place. 
The regular meetings of the city council shall be

held on the first and third Mondays of every month
at the hour of 7:00 p.m. at the City Hall; provided,
that when the regular meeting date falls upon a hol-
iday, the meeting shall be held on the next day
thereafter at 7:00 p.m. [Ord. 858 § 1, 1984; 1937
Code § 4.] 

2.04.020 Salaries – Designated. 
A. This section is enacted under Government

Code Section 36516, which authorizes a city coun-
cil to provide by ordinance that each member of the
council may receive a salary based upon the popu-
lation of the city. 

B. The latest estimate of population of the city
of Pittsburg exceeds 50,000. 

C. Under the authority of Government Code
Sections 36516 and 36516.6 each member of the
city council may receive a salary of $500.00 per
month. The salary is payable beginning December
1, 1995. [Ord. 1101 § 1, 1995; Ord. 914 § 1, 1986;
1937 Code § 5.] 

2.04.030 Salaries – Method of payment. 
The salaries of councilmen shall be paid in the

same manner and at the same time as salaries are

paid to other officers and employees of the city.
[1937 Code § 5.1.] 

2.04.040 Expense reimbursement. 
The salaries prescribed in PMC 2.04.020 for

councilmen are and shall be exclusive of any
amounts payable to each member of the council as
reimbursement for actual and necessary expenses
incurred by him in the performance of official
duties for this city. [1937 Code § 5.2.] 

2.04.050 Municipal election dates. 
Pursuant to Elections Code Sections 1301 et

seq., the general municipal election in the city shall
be held on the same day as the statewide general
election, specifically on the first Tuesday after the
first Monday in November of each even-numbered
year, or as otherwise provided by law. [Ord. 1152
§ 2, 1998; Ord. 831 § 1, 1982.] 

2.04.060 City commissions – Appointment – 
Removal from office of city 
commissioners – Conduct of 
business of city commissions. 

A. Commission appointments shall be made by
the city council. Unless the appointment involves
filling a vacancy, the term of a newly appointed
commissioner shall begin on July 1st. The city
council may remove, at its pleasure, any commis-
sioner during his/her term of office, by a majority
vote of the city council.

B. Commissioners who have reached their term
limits, who resign or are removed from a commis-
sion by the city council must wait one year before
seeking reappointment to the same commission.
The city council may adopt, by resolution, guide-
lines and requirements for the conduct of commis-
sion business. [Ord. 07-1286 § 2, 2007; Ord. 04-
1218 § 2, 2004; Ord. 848 § 2, 1984.] 

2.04.070 Procedures for the conduct of 
council business. 

The city council may adopt by resolution rules
and procedures for the conduct of council business.
[Ord. 1184 § 2, 2001.] 

2.04.080 Powers and responsibilities. 
A. The city council shall act as a body. No

member has any extraordinary powers beyond
those of other members. While the mayor and vice-

1. For statutory provisions regarding city councilmen,
see Government Code § 36501 et seq. and § 36801
et seq.
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mayor have some additional ceremonial and
administrative responsibilities, in the establish-
ment of policies, voting and in other significant
areas, all members are equal. All policy shall be
established by at least a majority vote of the city
council. While individual members may disagree
with decisions of the majority, a decision of the
majority shall be binding. It is staff’s responsibility
to ensure the policy of the council is upheld.
Actions of staff to pursue the policy direction
established by a majority of council shall not be
interpreted as reflecting any bias against council
members who held a minority opinion on an issue. 

B. The mayor shall preside at all meetings of
the city council and perform such other duties con-
sistent with the office as may be imposed by the
council. The mayor does not possess any power of
veto. As presiding officer of the council, the mayor
shall faithfully communicate the will of the council
majority in matters of policy. The mayor shall be
recognized as the official head of the city for all
ceremonial purposes. 

C. The vice-mayor shall perform the duties of
the mayor during the mayor’s absence. The vice-
mayor shall serve in this capacity at the pleasure of
the city council. 

D. The positions of mayor and vice-mayor shall
each be for a one-year term and will be rotated
among city council members. The council shall
determine the rotation by which council members
become mayor and vice-mayor. A mayoral rotation
schedule shall be established by resolution of the
council. Council members shall rotate according to
the adopted mayoral rotation schedule annually at
the council reorganization meeting which shall be
the first meeting in December of each year. 

E. The city council appoints two positions
within the city organization; city manager and city
attorney. Both positions are appointed and serve at
the will of the city council. The city manager shall
be an employee of the city and shall be evaluated
on an annual basis. The city manager is responsible
for all other personnel appointments within the city
in accordance with PMC 2.52.030. The city attor-
ney may serve by contract or as an in-house
employee, as determined by a majority of the city
council. 

F. The city has several standing commissions
and special purpose citizens committees and task
forces which are appointed by the city council to

address issues of interest. All members of such
commissions and committees must be residents of
the city of Pittsburg during the term of appoint-
ment. Names to be considered for appointment will
be submitted to the city council. Only the council
shall review applications and make appointments
to commissions. The council will interview appli-
cants at an open, public meeting and appointment
will be made by a majority vote of the council at a
subsequent meeting. The selection of members to
commissions, committees, and task forces shall be
based on the individual’s knowledge of and expe-
rience in the areas of interest of the board/commis-
sion on which he/she wishes to serve. The terms of
the various commissioners are established by the
Pittsburg Municipal Code. 

G. The mayor and the vice-mayor shall appoint
individual council members to the standing and ad
hoc recognized committees. All council members
may submit preferences for committee assign-
ments to the mayor and/or vice-mayor prior to the
appointment. Such list of appointments shall be
presented as an item on the council agenda at the
first meeting in January following the annual reor-
ganization and shall be approved by a majority of
the council. [Ord. 05-1258 § 2, 2005; Ord. 02-1192
§ 2, 2002.] 
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Chapter 2.08

CITY OFFICERS AND DEPARTMENTS

Sections: 
2.08.010 Officers and employees – Generally.
2.08.020 Elective officers.
2.08.030 Appointive officers.
2.08.040 Health officer.
2.08.050 Officers and employees – 

Appointments by city manager.
2.08.060 Department heads – Generally.
2.08.070 Department heads – Appointment.
2.08.080 Officers and employees – Duties.
2.08.090 Officers and employees – 

Compensation.
2.08.100 Eligibility for board, commission or 

committee appointment.

2.08.010 Officers and employees – Generally. 
There shall be in this city the officers and

employees set forth in this chapter, selected as set
forth in this chapter. [1937 Code § 9.] 

2.08.020 Elective officers. 
The following officers shall be elected by the

voters of this city in accordance with applicable
state law: 

A. Five members of the city council; 
B. City clerk; 
C. City treasurer. [1937 Code § 9.1.] 

2.08.030 Appointive officers. 
The following officers shall be appointed by

majority vote of the entire city council: 
A. City attorney; 
B. City manager. [1937 Code § 9.2.] 

2.08.040 Health officer. 
The health officer of the county is designated as

the city health officer. [1937 Code § 9.3.] 

2.08.050 Officers and employees – 
Appointments by city manager. 

The city manager shall, subject to the civil ser-
vice rules and regulations, appoint department
heads and such other officers and employees as
may be required to fill positions created and con-
tinued by appropriate action of the city council.
[Ord. 668 C.S. § 38, 1974; 1937 Code § 9.4.] 

2.08.060 Department heads – Generally. 
Each of the departments created and controlled

by appropriate action of the city council shall be
under the control and supervision of the respective
department heads, who shall be responsible to the
city manager. The city council shall, upon recom-
mendation of the city manager, designate the titles
and class descriptions of the heads of the various
departments. [Ord. 668 C.S. § 38, 1974; 1937 Code
§ 10.1.] 

2.08.070 Department heads – Appointment. 
Except for the city clerk, who is elected by the

voters, all department heads shall be appointed by
the city manager, with the advice and consent of
the city council subject to the civil service ordi-
nance and applicable civil service rules and regula-
tions. [Ord. 683, 1975; 1937 Code § 10.2.] 

2.08.080 Officers and employees – Duties. 
All officers and employees of the city shall per-

form such duties as are prescribed for them by state
law, this code, resolutions of the city council or
valid orders of their superiors in the city govern-
ment. [1937 Code § 11.] 

2.08.090 Officers and employees – 
Compensation. 

The city clerk, the city treasurer and all
appointed officers and employees shall receive
such compensation as the city council may from
time to time determine. [Ord. 668 C.S. § 5, 1974;
1937 Code § 16.] 

2.08.100 Eligibility for board, commission or 
committee appointment. 

No person shall be eligible to serve upon any
board, commission or committee of the city unless
he is a resident of the city. [1937 Code § 17.] 
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Chapter 2.12

CITY MANAGER1

Sections:
2.12.010 Salary.
2.12.020 Powers and duties.
2.12.030 Limitation on power.

2.12.010 Salary. 
The city manager shall receive such salary, ben-

efits and compensation for his services, not incon-
sistent with the civil service rules and regulations,
as the city council may from time to time prescribe
by resolution. Such remuneration shall be in full
payment for all services rendered to the city pursu-
ant to the provisions of this code and to any resolu-
tions or orders of the city council and he shall be
entitled to no other compensation for such services.
[1937 Code § 19.] 

2.12.020 Powers and duties. 
A. The city manager shall be the administrative

head of the government of the city under the direc-
tion and control of the city council, except as oth-
erwise provided in this code. He shall be
responsible for the efficient administration of all
the affairs of the city which are under his control.
In addition to his general powers as administrative
head, and not as a limitation thereon, he shall have
the following powers and duties:

1. To see that all laws, ordinances, rules and
regulations, franchises, permits and privileges of
the city are enforced and observed;

2. To execute on behalf of the city council its
administrative supervision and control of such
affairs of the city as may be placed in his charge,
and to exercise control over all city departments;

3. Subject to the ordinances, rules and regu-
lations relating to civil service and to the provi-
sions of PMC 2.08.080, to appoint, supervise and
remove department heads and subordinate employ-
ees for whom he is the appointing power;

4. To attend meetings of the city council,
unless excused, with the duty of reporting on or

discussing any matter concerning the affairs of the
departments, services or activities under his super-
vision, upon which, in his judgment, the city coun-
cil should be informed;

5. To investigate and analyze the functions,
duties and activities of the various departments,
divisions and services of the city government and
of all employees thereof and to make such recom-
mendations to the city council with reference
thereto as in his judgment will result in the highest
degree of efficiency in the overall operation of the
city government;

6. To be responsible for the administration of
the budget after its final adoption and to keep the
city council informed with respect thereto;

7. As agent for the city council, to supervise
the expenditures for all departments, divisions or
services of the city government and to supervise
the purchasing of all supplies, goods, wares, mer-
chandise, equipment and material which may be
required for any of such departments, divisions or
services;

8. To develop and organize necessary public
improvement projects and programs and to aid and
assist the city council and the various departments
in carrying the same through to successful conclu-
sion;

9. To serve as public relations officer of the
city government and to follow through and
endeavor to adjust all just complaints filed against
any employee, department, division or service
thereof;

10. To cooperate, within lawful limits, with
all community organizations whose aim and pur-
pose it is to advance the spiritual and material inter-
ests of the city and its people and to provide them,
within lawful limits, with assistance through the
city government;

11. To make and keep up to date an inven-
tory of all property, real and personal, owned by
the city and to recommend to the city council the
purchase of new machinery, equipment and sup-
plies whenever in his judgment the same can be
obtained at the best advantage, taking into consid-
eration trade-in value of machinery, equipment,
etc., in use;

12. To receive and open all mail addressed to
the city council and give immediate attention
thereto to the end that all administrative business
referred to in the communications and not neces-

1. For statutory provisions regarding the city manager
and the city manager form of government, see Gov-
ernment Code §§ 34851 through 34859. 
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sarily requiring councilmanic action may be dis-
posed of between council meetings; provided, that
all actions taken pursuant to such communications
shall be reported to the city council at its next reg-
ular meeting thereafter;

13. To exercise general supervision over all
public buildings, public parks and other public
property which is under the control and jurisdiction
of the city council;

14. To devote his entire time to the duties of
his office in the interest of the city;

15. To perform such other duties pertaining
to his position as the city council may, from time to
time, reasonably require. 

B. The city manager shall act as the agent for
the city council in the discharge of its administra-
tive functions, but shall not exercise any policy
making or legislative functions whatsoever, nor
attempt to commit or bind the city council or any
member thereof to any action, plan or program
requiring official councilmanic action. It is not the
intent of this section to grant any authority to, nor
to impose any duty upon, the city manager which is
vested in, or imposed by general law or valid city
ordinances on, any city commission, board or
department, nor any other officer or employee. 

C. In the discharge of his duties, the city man-
ager shall endeavor at all times to exercise the
highest degree of tact, patience and courtesy in his
contacts with officers and employees and shall use
his best efforts to establish and maintain a harmo-
nious relationship among all personnel employed
in the city government, to the end that the highest
possible standards of public service are continu-
ously maintained. 

D. The city council and its members shall deal
with the administrative services of the city only
through the city manager, except for the purpose of
inquiry, and neither the city council nor any mem-
ber thereof shall give orders to any subordinates of
the city manager. The city manager shall take his
orders and instructions from the city council only
when sitting in a duly held meeting of the city
council and no individual councilman shall give
any orders or instructions to the city manager.
[Ord. 668 C.S. § 38, 1974; 1937 Code § 20.] 

2.12.030 Limitation on power. 
Any and all acts of the city manager shall be

subject to the approval and control of the city coun-

cil. The council shall have the power to correct and
set aside any action taken by him. [1937 Code
§ 21.] 
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Chapter 2.16

CITY ENGINEER1

Sections: 
2.16.010 Duties generally.
2.16.020 Keeping records of surveys.
2.16.030 City surveyor.

2.16.010 Duties generally. 
It shall be the duty of the city engineer to give

the corners, lines or survey of lots and proper grade
of sidewalks in front of all buildings, blocks or lots
with plot or certificate of same, when applied to for
that purpose. For such service the party requiring
such work done shall pay all lawful charges for
same. When required by the city council or any city
contractor for work in the city, he shall furnish the
lines, grades and measurements and calculations
for any street or other city work. It shall also be his
duty when ordered by the city council to place
monuments as initial points for the purpose of mea-
surements or grades, and at such places as the city
council may direct, and do and perform such other
duties as pertain to the office. [1937 Code § 12.] 

2.16.020 Keeping records of surveys. 
The city engineer shall keep a record of all sur-

veys and measurements made under the provisions
of this chapter in a book or books to be kept for that
purpose. All records of surveys and all calculation
books pertaining to street or other city work, with
all maps, plans and profiles in which the city can in
any manner be interested, shall be and remain the
property of the city, and shall be kept in a secure
place open to public inspection. And all such
books, plans, maps and profiles shall be carefully
preserved by the city engineer and transmitted to
his successor in office. [1937 Code § 13.] 

2.16.030 City surveyor. 
The city engineer may, from time to time,

appoint or designate a city surveyor. The city engi-
neer, in his or her discretion, may either (1) per-
form the duties of city surveyor; (2) designate a

qualified surveyor from the city staff; or (3) con-
tract with an outside individual or firm qualified to
perform the function of the city surveyor. [Ord.
1149 § 2, 1998.] 

1. For statutory provisions regarding the appointment
of, inter alia, a city civil engineer, see Government
Code § 36505.
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Chapter 2.20

FINANCE DIRECTOR1

Sections: 
2.20.010 Duties.

2.20.010 Duties. 
Pursuant to the provisions of Sections 37209

and 40805.5 of the Government Code of the state,
the financial duties of the city clerk, as prescribed
in Chapter 4 of Part 2 and Chapter 2 of Part 3, Divi-
sion 3, Title 4 of the Government Code, are trans-
ferred to the finance director. The finance director
shall be the head of the finance department and
shall be responsible for all of the financial affairs of
the city, including the collection of revenues, the
investment of idle funds, the payment of salaries,
wages and vendor invoices, the general accounting
system and the preparation of financial reports. His
duties shall be more precisely described in a class
description for his position, which shall be adopted
by resolution of the city council. [1937 Code § 22.] 

Chapter 2.24

CITY TREASURER2

Sections:
2.24.010 Treasurer – Duties.

2.24.010 Treasurer – Duties. 
The treasurer of the city shall audit and examine

all investments made by the city, or its duly autho-
rized personnel, at those times deemed necessary
by him and shall in his discretion report his audit
and examination to the city council. [1937 Code
§ 23.] 

1. For statutory provisions regarding the transfer of
statutory duties involving financial responsibility
from the city clerk to the finance director, see Gov-
ernment Code § 37209.

2. For statutory provisions regarding the office of city
treasurer, see Government Code §§ 36501, 36503
and 41001 et seq. 
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Chapter 2.28

ASSESSOR AND TAX COLLECTOR1

Sections:
2.28.010 Duties transfer.
2.28.020 Office abolition.

2.28.010 Duties transfer. 
The assessment and tax collection duties and the

collection of assessments levied for municipal
improvements, heretofore performed by the asses-
sor and the tax collector of the city, are transferred
to the assessor and the tax collector of the county
for the purpose of assessment and collection of and
for ad valorem property taxes that become a lien
after the adoption of the ordinance codified in this
chapter, and the collection of assessments for
municipal improvements becoming due and pay-
able on and after July 1, 1964. [1937 Code § 160.] 

2.28.020 Office abolition. 
The offices of assessor and tax collector for the

city are abolished as of the first day of July, 1964,
and thereafter all duties performed by the assessor
of the city other than the assessing of property in
the city, and all duties performed by the tax collec-
tor of the city other than the collection of ad valo-
rem taxes on property that become a lien after the
adoption of the ordinance codified in this chapter
and the collection of assessments for municipal
improvements becoming due and payable on and
after July 1, 1964, are transferred to and are to be
performed by the city clerk. [1937 Code § 161.] 

Chapter 2.32

BONDING2

Sections:
2.32.010 Public employees’ crime insurance.
2.32.020 Officers.
2.32.030 Policy premium payment by city.

2.32.010 Public employees’ crime insurance. 
The city shall procure and maintain a public

employees’ crime insurance policy in the sum of at
least $500,000, including an applicable deductible,
covering all employees of the city. [Amended dur-
ing 2007 recodification; 1937 Code § 25.] 

2.32.020 Officers. 
A specific schedule, attached to the public

employees’ crime insurance policy, shall be main-
tained for the officers named in this section:

A. City clerk;
B. City treasurer. [Amended during 2007

recodification; 1937 Code § 25.1.] 

2.32.030 Policy premium payment by city. 
The city will pay the premium on such crime

insurance policy. [Amended during 2007 recodifi-
cation; 1937 Code § 26.] 

1. For statutory provisions authorizing cities to transfer
tax assessment and collection duties to the county,
see Government Code § 51500 et seq. 

2. For statutory provisions regarding the bonding of
city officers and employees, see Government Code
§ 36519 et seq.
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Chapter 2.40

PLANNING COMMISSION1

Sections: 
2.40.010 Establishment.
2.40.020 Membership.
2.40.030 Meetings.
2.40.035 Reimbursement for expenses.
2.40.040 Powers.
2.40.050 Map making duties.
2.40.060 Planning functions.

2.40.010 Establishment. 
A city planning commission is established.

[1937 Code § 28.] 

2.40.020 Membership. 
The city planning commission shall consist of

seven voting members and three ex officio mem-
bers, as follows: 

A. The voting members of the city planning
commission shall be appointed by the city council
and shall be residents of the city; 

B. No city officer, official, employee or mem-
ber of the city council shall be appointed as a vot-
ing member of the planning commission; 

C. The city manager, city attorney and city
engineer shall be ex officio members of the plan-
ning commission and shall serve as members
thereof during their official tenure; 

D. A planning commissioner shall serve no
more than two consecutive, four-year terms in
office. If a commissioner has completed two terms
the commissioner is not eligible for reappointment
to the planning commission until two years have
passed;

E. If a commissioner is appointed to a vacant
seat and serves less than two years of the unexpired
seat, the appointed commissioner shall be eligible
to serve two additional four-year terms in addition
to completing the term of the vacant seat the
appointed commissioner fills. If a commissioner is

appointed to a vacant seat and serves more than
two years of an unexpired term, the appointed com-
missioner shall only be eligible to serve one addi-
tional consecutive term;

F. Notwithstanding the term limits contained
herein, if a commissioner’s term has expired or is
expiring and there is an insufficient number of
applicants to fill all vacant seats on the commis-
sion, the city council shall be entitled, in its discre-
tion, to reappoint one or more commissioners who
would otherwise be ineligible to reapply under sub-
section (D) of this section. Nothing in this section
shall require a commissioner to accept reappoint-
ment. [Ord. 04-1218 § 3, 2004; Ord. 1182 § 2,
2001; Ord. 1173 § 2, 2000; Ord. 800 § 2, 1981;
1937 Code § 29.] 

2.40.030 Meetings. 
The planning commission shall hold at least one

regular meeting in each month and shall adopt
bylaws and policies for the transaction of business
consistent with the standards and requirements
adopted by the city council by resolution. The com-
mission shall elect, at its first meeting in July of
each year, a chairperson and vice-chairperson from
among the voting members. The chairperson and
vice-chairperson shall serve for a term of one year.
A quorum for the transaction of business shall con-
sist of four voting members. [Ord. 04-1218 § 4,
2004; 1937 Code § 30.] 

2.40.035 Reimbursement for expenses. 
A. A member of the planning commission does

not receive compensation for the performance of
the member’s duties, but is entitled to reimburse-
ment for the actual and necessary expenses
incurred by the member in the performance of the
member’s official duties for the city. 

B. The city manager shall submit to the city
council for its approval the classes and types of
expenses which may be eligible for reimburse-
ment. An item not on the approved list must be
approved before the expenditure is made to be eli-
gible for reimbursement. Each item of reimburse-
ment is subject to the city manager’s approval. 

C. For reimbursement, the member must sub-
mit evidence of the expenditure within 45 days of
the date the expense occurred. [Ord. 945 § 1, 1988;
Ord. 934 § 1, 1987.] 

1. For statutory provisions regarding the establishment
and duties of a city planning agency, see Govern-
ment Code § 65100 et seq.; for the provisions
regarding a city planning commission, see Govern-
ment Code § 65150.
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2.40.040 Powers. 
The city planning commission shall have power,

except as otherwise provided by law to: 
A. Recommend to the proper officers of the

municipality plans for the regulation of the future
growth, development and beautification of the
municipality in respect to its public and private
buildings and works, streets, parks, grounds and
vacant lots; 

B. Recommend to the proper officers of the
municipality plans consistent with the future
growth and development of the municipality in
order to secure to the city and its inhabitants sani-
tation, proper service of all public utilities, harbor,
shipping and transportation facilities; 

C. Make recommendations to any public
authorities or any corporation or individuals of
such city with reference to the location of any pro-
posed building; 

D. Recommend to the proper officers of the
municipality the approval or disapproval of maps
or plats of subdivisions of lands. Every such map
or plat shall, prior to its final approval or disap-
proval by the proper officers of the municipality,
be submitted to the commission for its recommen-
dation thereon to such officers; 

E. Carry out all functions necessary for the
preservation, enhancement, and use of structures
and districts of historic, architectural, and engi-
neering significance located within the city as
defined within Chapter 15.84 PMC. [Ord. 04-1218
§ 5, 2004; 1937 Code § 31.] 

2.40.050 Map making duties. 
The city planning commission shall make or

cause to be made, at the direction of the city coun-
cil, a map or maps of the city or any portion
thereof, including adjacent territory lying outside
of the corporate boundaries thereof, showing the
streets, highways and other natural or artificial fea-
tures therein; also the locations or relocations pro-
posed for any new public building, civic center,
street, parkway, boulevard, park, playground or
other public ground or improvement; also any pro-
posed widening, extension, closing or relocation of
any street or highway, or any change in the plan of
the city that it may deem advisable. The commis-
sion may, at its discretion, prepare such maps or
plans as aforesaid for the purpose of making rec-
ommendations in connection therewith to the

proper officers of such municipality having charge,
superintendence or control of the matters set forth
in such recommendations. [1937 Code § 32.] 

2.40.060 Planning functions. 
The city planning commission shall make sug-

gestions or recommendations to the city council
from time to time concerning any of the matters
and things aforesaid for action by the city council
thereon, having due regard for the present condi-
tions and the future needs and growth of the city,
including the distributions and relative location of
all public buildings, grounds and open spaces
devoted to public use; also the planning and laying
out for urban uses of all private grounds brought
into the market from time to time, and the division
of the city into zones or districts for the purpose of
conserving and protecting the public health, com-
fort and convenience. [1937 Code § 33.] 



2-13

PITTSBURG MUNICIPAL CODE 2.44.050

Chapter 2.44

EMERGENCY ORGANIZATION 
AND FUNCTIONS1

Sections: 
2.44.010 Purposes.
2.44.020 Emergency defined.
2.44.030 Disaster council – Membership.
2.44.040 Disaster council – Powers and duties.
2.44.050 Director and assistant director of 

emergency services – Offices created.
2.44.060 Director and assistant director of 

emergency services – Powers and 
duties.

2.44.070 Emergency organization.
2.44.080 Emergency plan.
2.44.090 Expenditures.
2.44.100 Violation – Penalty.

2.44.010 Purposes. 
The declared purposes of this chapter are to pro-

vide for the preparation and carrying out of plans
for the protection of persons and property within
this city in the event of an emergency, the direction
of the emergency organization, and the coordina-
tion of the emergency functions of this city with all
other public agencies, corporations, organizations
and affected private persons. [Ord. 668 C.S. § 7,
1974.] 

2.44.020 Emergency defined. 
As used in this chapter, “emergency” means the

actual or threatened existence of conditions of
disaster or of extreme peril to the safety of persons
and property within this city caused by such condi-
tions as air pollution, fire, flood, storm, epidemic,
riot or earthquake, or other conditions, including
conditions resulting from war or imminent threat of

war, but other than conditions resulting from a
labor controversy, which conditions are or are
likely to be beyond the control of the services, per-
sonnel, equipment and facilities of this city, requir-
ing the combined forces of other political
subdivisions to combat. [Ord. 668 C.S. § 7, 1974.] 

2.44.030 Disaster council – Membership. 
The Pittsburg disaster council is created and

shall consist of the following: 
A. The mayor, who shall be chairman; 
B. The director of emergency services, who

shall be vice-chairman; 
C. The assistant director of emergency ser-

vices; 
D. Such chiefs of emergency services as are

provided for in a current emergency plan of this
city, adopted pursuant to this chapter; 

E. Such representatives of civic, business,
labor, veterans’, professional or other organiza-
tions having an official emergency responsibility,
as may be appointed by the director with the advice
and consent of the city council. [Ord. 668 C.S. § 7,
1974.] 

2.44.040 Disaster council – Powers and 
duties. 

It shall be the duty of the Pittsburg disaster
council, and it is empowered, to develop and rec-
ommend for adoption by the city council emer-
gency and mutual aid plans and agreements and
such ordinances and resolutions and rules and reg-
ulations as are necessary to implement such plans
and agreements. The disaster council shall meet
upon call of the chairman or, in his absence from
the city or inability to call such meeting, upon call
of the vice-chairman. [Ord. 668 C.S. § 7, 1974.] 

2.44.050 Director and assistant director of 
emergency services – Offices 
created. 

A. There is created the office of director of
emergency services. The city manager shall be the
director of emergency services. 

B. There is created the office of assistant direc-
tor of emergency services, who shall be appointed
by the director. [Ord. 668 C.S. § 7, 1974.] 

1. For statutory provisions regarding the establishment
and powers of local war or disaster councils, see
Government Code § 8610 et seq.; for the criteria
governing “certification” of a local disaster council
by the State Emergency Council, see Government
Code § 8612; for the provisions regarding mutual
aid between local governments and the state, see
Government Code § 8615 et seq.; for the provisions
authorizing an ordinance outlining emergency exec-
utive powers, see Government Code § 38791.
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2.44.060 Director and assistant director of 
emergency services – Powers and 
duties. 

A. The director is empowered to:
1. Request the city council to proclaim the

existence or threatened existence of a “local emer-
gency” if the city council is in session, or to issue
such proclamation if the city council is not in ses-
sion. Whenever a local emergency is proclaimed
by the director, the city council shall take action to
ratify the proclamation within seven days thereaf-
ter, or the proclamation shall have no further force
or effect;

2. Request the Governor to proclaim a “state
of emergency” when, in the opinion of the director,
the locally available resources are inadequate to
cope with the emergency;

3. Control and direct the effort of the emer-
gency organization of this city for the accomplish-
ment of the purposes of this chapter;

4. Direct cooperation between and coordina-
tion of services and staff of the emergency organi-
zation of this city, and resolve questions of
authority and responsibility that may arise between
them;

5. Represent this city in all dealings with
public or private agencies on matters pertaining to
emergencies as defined in this chapter;

6. In the event of the proclamation of a “local
emergency” as herein provided, the proclamation
of a “state of emergency” by the Governor or the
Director of the State Office of Emergency Ser-
vices, or the existence of a “state of war emer-
gency,” the director is empowered to:

a. Make and issue rules and regulations on
matters reasonably related to the protection of life
and property as affected by such emergency; pro-
vided, however, such rules and regulations must be
confirmed at the earliest practicable time by the
city council,

b. Obtain vital supplies, equipment and
such other properties found lacking and needed for
the protection of life and property and to bind the
city for the fair value thereof and, if required
immediately, to commandeer the same for public
use,

c. Require emergency services of any city
officer or employee and to command the aid of as
many citizens of this community as he deems nec-
essary in the execution of his duties; such persons

shall be entitled to all privileges, benefits and
immunities as are provided by state law for regis-
tered disaster service workers,

d. Requisition necessary personnel or
material of any city department or agency, and

e. Execute all of his ordinary power as
city manager, all of the special powers conferred
upon him by this chapter or by resolution or emer-
gency plan adopted pursuant to this chapter by the
city council, all powers conferred upon him by any
statute, by any agreement approved by the city
council and by any other lawful authority. 

B. The director of emergency services shall
designate the order of succession to that office, to
take effect in the event the director is unavailable
to attend meetings and otherwise perform his
duties during an emergency. Such order of succes-
sion shall be approved by the city council. 

C. The assistant director shall, under the super-
vision of the director and with the assistance of
emergency service chiefs, develop emergency
plans and manage the emergency programs of this
city; and shall have such other powers and duties as
may be assigned by the director. [Ord. 744 § 1,
1978; Ord. 668 C.S. § 7, 1974.] 

2.44.070 Emergency organization. 
All officers and employees of this city, together

with those volunteer forces enrolled to aid them
during an emergency, and all groups, organizations
and persons who may, by agreement or operation
of law, including persons impressed into service
under the provisions of PMC 2.44.060(A)(6)(c), be
charged with duties incident to the protection of
life and property in this city during such emer-
gency, shall constitute the emergency organization
of the city. [Ord. 668 C.S. § 7, 1974.] 

2.44.080 Emergency plan. 
The Pittsburg disaster council shall be responsi-

ble for the development of the city emergency plan,
which plan shall provide for the effective mobiliza-
tion of all of the resources of this city, both public
and private, to meet any condition constituting a
local emergency, state of emergency or state of war
emergency, and shall provide for the organization,
powers and duties, services and staff of the emer-
gency organization. Such plan shall take effect
upon adoption by resolution of the city council.
[Ord. 668 C.S. § 7, 1974.] 
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Chapter 2.52

PERSONNEL SYSTEM

Sections: 
2.52.010 Adoption of personnel system.
2.52.020 Definitions.
2.52.030 Administration.
2.52.040 Competitive service.
2.52.050 Adoption and amendment of rules.
2.52.060 Lay-off and reemployment.
2.52.070 Political activity.
2.52.080 Contracts for special service.

2.52.010 Adoption of personnel system. 
In order to establish an equitable and uniform

system for dealing with personnel matters, and to
comply with applicable laws relating to the admin-
istration of the personnel process, the personnel
system set out in this chapter is adopted. [Ord. 908
§ 1, 1986.] 

2.52.020 Definitions. 
The terms used to administer the personnel sys-

tem shall be defined in the personnel rules. [Ord.
908 § 1, 1986.] 

2.52.030 Administration. 
The city manager shall administer the city per-

sonnel system and may delegate any of the powers
and duties to a personnel director or may delegate
the appointing authority granted by the city council
to any other officer or employee of the city or may
recommend that such powers and duties be per-
formed under contract as provided in PMC
2.52.080. The city manager shall: 

A. Act as the appointing authority for the city; 
B. Administer all the provisions of this chapter

and of the personnel rules not specifically reserved
to the city council. [Ord. 04-1225 § 2, 2004; Ord.
980 § 1, 1986.] 

2.52.040 Competitive service. 
This chapter applies to all offices, positions, and

employments in the service of the city, except: 
A. Elective officers; 
B. The city manager and any assistants to the

city manager; 
C. The city attorney and any assistant or deputy

city attorneys; 

D. Members of appointive boards, commis-
sions, and committees; 

E. All department heads; 
F. Persons engaged under contract to supply

expert, professional, engineering, technical,
instructional, or any other service; 

G. All volunteer personnel; 
H. All council-appointed city officers; 
I. Emergency employees who are hired to meet

the immediate requirements of an emergency con-
dition, such as extraordinary fire, flood, or earth-
quake which threatens life or property; 

J. Employees, other than those listed elsewhere
in this section, who are not regularly employed in
permanent positions. “Regularly employed in per-
manent positions” means an employee hired for an
indefinite term into a budgeted position, who is
regularly scheduled to work no less than 2,080
hours per year, and has successfully completed the
probationary period and been retained as provided
in this chapter and the personnel rules; 

K. Employees not hired as provided for in this
chapter and the personnel rules and for whom the
appointing authority compensates hourly, and
anticipates employment for a definite time period. 

Employees not included in the competitive ser-
vice under this section shall serve at the pleasure of
the appointing authority. [Ord. 908 § 1, 1986.] 

2.52.050 Adoption and amendment of rules. 
Personnel rules shall be adopted by resolution of

the city council. The rules may establish regula-
tions governing the personnel system, including: 

A. Preparation, installation, revision, and main-
tenance of a position classification plan covering
all positions in the competitive service including
employment standards and qualifications for each
class; 

B. Appropriate announcement of the selection
process and acceptance of applications for employ-
ment; 

C. Preparation and conduct of tests and the
establishment and use of resulting employment
lists containing names of persons eligible for
appointment; 

D. Certification and appointment of persons
from employment lists, and the making of provi-
sional appointments; 

E. Establishment of probationary testing peri-
ods; 
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F. Evaluation of employees during the proba-
tionary testing period and thereafter; 

G. Transfer, promotion, demotion, reinstate-
ment, disciplinary action and layoff of employees
in the competitive service; 

H. Separation of employees from the city ser-
vice; 

I. The establishment and maintenance of ade-
quate personnel records for purposes of accounting
and legal requirements; 

J. The establishment of any necessary appeal
procedures. [Ord. 908 § 1, 1986.] 

2.52.060 Lay-off and reemployment. 
Lay-off and reemployment actions shall follow

the process outlined in the personnel rules. [Ord.
04-1225 § 8, 2004; Ord. 908 § 1, 1986.] 

2.52.070 Political activity. 
The political activities of city employees shall

conform to pertinent provisions of state law and
any local provision adopted under state law. [Ord.
04-1225 § 9, 2004; Ord. 908 § 1, 1986.] 

2.52.080 Contracts for special service. 
The city manager shall consider and make rec-

ommendations to the city council regarding the
extent to which the city should contract for the per-
formance of technical services in connection with
the establishment or operation of the personnel sys-
tem. The city council may contract with any quali-
fied person or public or private agency for the
performance of all or any of the following respon-
sibilities and duties imposed by this chapter: 

A. The preparation of personnel rules and sub-
sequent revisions and amendments thereof; 

B. The preparation of a position classification
plan, and subsequent revisions and amendments
thereof; 

C. The preparation, conduct, and grading of
competitive tests; 

D. The conduct of employee training programs; 
E. Special and technical services of advisory or

informational character on matters relating to per-
sonnel administration. [Ord. 04-1225 § 10, 2004;
Ord. 908 § 1, 1986.] 

Chapter 2.53

EMPLOYER-EMPLOYEE 
ORGANIZATION RELATIONS 

Sections:

Article I. General Provisions

2.53.010 Statement of purpose.
2.53.020 Definitions.

Article II. Representation Proceedings

2.53.030 Filing of recognition petition by 
employee organization.

2.53.040 City response to recognition petition.
2.53.050 Open period for filing challenging 

petition.
2.53.060 Election procedure.
2.53.070 Procedure for decertification of 

exclusively recognized employee 
organization.

2.53.080 Policy and standards for determination 
of appropriate units.

2.53.090 Procedure for modification of 
established appropriate units.

2.53.100 Appeals.

Article III. Administration

2.53.110 Submission of current information by 
recognized employee organizations.

2.53.120 Payroll deduction on behalf of 
employee organizations.

2.53.130 Employee organization activities – 
Use of city resources.

2.53.140 Administrative rules and procedures.

Article IV. Impasse Procedures

2.53.150 Initiation of impasse procedures.
2.53.160 Impasse procedures.
2.53.170 Costs of impasse procedures.

Article V. Miscellaneous Provisions

2.53.180 Construction.
2.53.190 Severability.



2-21

PITTSBURG MUNICIPAL CODE 2.53.020

Article I. General Provisions 

2.53.010 Statement of purpose. 
The ordinance codified in this chapter imple-

ments Chapter 10, Division 4, Title 1 of the Gov-
ernment Code of the State of California (Sections
3500 et seq.) captioned “Local Public Employee
Organizations,” by providing orderly procedures
for the administration of employer-employee rela-
tions between the city and its employee organiza-
tions. However, nothing contained herein shall be
deemed to supersede the provisions of state law,
city ordinances, resolutions and rules which estab-
lish and regulate the merit and civil service system,
or which provide for other methods of administer-
ing employer-employee relations. This chapter is
intended, instead, to strengthen the city’s personnel
system and other rules and procedures of adminis-
tering employer-employee relations through the
establishment of uniform and orderly methods of
communications between employees, employee
organizations and the city. 

It is the purpose of this chapter to provide proce-
dures for meeting and conferring in good faith with
recognized employee organizations regarding mat-
ters that directly and significantly affect and prima-
rily involve the wages, hours and other terms and
conditions of employment of employees in appro-
priate units and that are not preempted by federal or
state law. However, nothing herein shall be con-
strued to restrict any legal or inherent exclusive
city rights with respect to matters of general legis-
lative or managerial policy, which include among
others: 

A. The exclusive right to determine the mission
of its constituent departments, commissions, and
boards; 

B. To set standards of service; 
C. Determine the procedures and standards of

selection for employment; 
D. To direct, discipline and discharge its

employees in accordance with law and existing
ordinances, rules and regulations; 

E. To relieve its employees from duty because
of lack of work or for other lawful reasons; 

F. To determine the content of job classifica-
tions; 

G. To determine the methods, means, number
and kind of personnel by which its operations are

to be conducted, including the performance thereof
by subcontract; 

H. To administer the city’s personnel system; 
I. To maintain the efficiency of governmental

operations; 
J. To take all necessary actions to carry out its

mission in emergencies; 
K. To exercise complete control and discretion

over its organization and the technology of per-
forming its work; 

L. To determine methods of financing. 
In the event that the exercise of one or more of

these rights results in an impact on wages, hours or
other terms and conditions of employment, as
defined in California Government Code Section
3505, the city shall meet and confer with the recog-
nized employee organization(s). 

Consistent with California Government Code
Section 3500 et seq. and the provisions of this
chapter, employees shall have the right to form,
join and participate in the activities of a recognized
employee organization, free from interference and
discrimination, for the purpose of representation on
all matters of employer-employee relations. [Ord.
1168 § 2, 2000.] 

2.53.020 Definitions. 
As used in this chapter, the following terms shall

have the meanings indicated: 
A. “Appropriate unit” and “bargaining unit”

means a unit of employee classes or positions,
established pursuant to Article II of this chapter,
commencing with PMC 2.53.030. 

B. “City” means the city of Pittsburg, and,
where appropriate herein, refers to the city council
or any duly authorized city representative as herein
defined. 

C. “Confidential employee” means an
employee who, in the course of his or her duties,
has access to confidential information relating to
the city’s administration of employer-employee
relations. 

D. “Consult/consultation in good faith” means
to communicate orally or in writing with any or all
employee organizations, whether exclusively rec-
ognized or not, for the purpose of presenting and
obtaining views or advising of intended actions. 

E. “Day” means calendar day unless expressly
stated otherwise. 
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F. “Employee relations officer” means the city
manager or his/her duly authorized representative. 

G. “Impasse” means that the representatives of
the city and a recognized employee organization
have reached a point in their meeting and confer-
ring in good faith where their differences on mat-
ters to be included in a memorandum of
understanding, and concerning which they are
required to meet and confer, remain so substantial
and prolonged that further meeting and conferring
would be futile. 

H. “Management employee” means a regular
status employee having responsibility for formu-
lating, administering or managing the implementa-
tion of city policies and programs. 

I. “Proof of employee support” means (1) an
authorization card recently signed and personally
dated by an employee, or (2) a verified authoriza-
tion petition or petitions recently signed and per-
sonally dated by an employee, or (3) employee
dues deduction authorization, using the payroll
register for the period immediately prior to the date
a petition is filed hereunder, except that dues
deduction authorizations for more than one
employee organization for the account of any one
employee shall not be considered as proof of
employee support for any employee organization.
The only authorization which shall be considered
as proof of employee support hereunder shall be
the authorization last signed by an employee. The
words “recently signed” shall mean within 180
days prior to the filing of a petition. 

J. “Exclusively recognized employee organiza-
tion” means an employee organization which has
been formally acknowledged by the city as the sole
employee organization representing the employees
in an appropriate representation unit pursuant to
Article II of this chapter, commencing with PMC
2.53.030, having the exclusive right to meet and
confer in good faith concerning statutorily required
subjects pertaining to unit employees, and thereby
assuming the corresponding obligation of fairly
representing such employees. 

K. “Supervisory employee” means any regular
employee having authority, in the interest of the
city, to perform any or all of the following: to hire,
transfer, suspend, lay off, recall, promote, dis-
charge, assign, reward, or discipline (with just
cause) other employees, or responsibly to direct
them, or to adjust their grievances, or effectively to

recommend such action if, in connection with the
foregoing, the exercise of such authority is not of a
merely routine or clerical nature, but requires the
use of independent judgement. 

L. “Employee” means any person employed by
the city whose appointment to city service was
made from a certified eligibility list, following
completion of a competitive recruitment process,
and is considered for purposes of the Pittsburg
Municipal Code to be a regular employee.
Excluded are those persons elected by popular
vote, hourly, seasonal, contract and all others con-
sidered to be nonregular employees as defined
under PMC 2.52.040. [Ord. 1168 § 2, 2000.] 

Article II. Representation Proceedings 

2.53.030 Filing of recognition petition by 
employee organization. 

Upon adoption of the ordinance codified in this
chapter the employee relations officer shall have
the responsibility, in consultation with employee
organizations, to establish appropriate units in
accordance with PMC 2.53.080. The employee
relations officer shall thereafter notify the affected
employees and employee organizations. 

An employee organization which seeks to be
formally acknowledged as an exclusively recog-
nized employee organization representing the
employees in an appropriate unit shall file a peti-
tion with the employee relations officer containing
the following information and documentation: 

A. Name and address of the employee organi-
zation; 

B. Names and titles of its officers; 
C. Names of employee organization representa-

tives who are authorized to speak on behalf of the
organization; 

D. A statement that the employee organization
has, as one of its primary purposes, the responsibil-
ity of representing employees in their employment
relations with the city; 

E. A statement whether the employee organiza-
tion is a chapter of, or affiliated directly in any
manner with, a local, regional, state, national or
international organization, and, if so, the name and
address of each such other organization; 

F. Certified copies of the employee organiza-
tion’s constitution and bylaws; 
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G. A designation of those persons, not exceed-
ing two in number, and their addresses to whom
notice sent by regular United States mail will be
deemed sufficient notice on the employee organi-
zation for any purpose; 

H. A statement that the employee organization
has no restriction on membership based on race,
color, creed, sex, national origin, age, religion, sex-
ual orientation or physical disability; 

I. The job classifications or position titles of
employees in the unit claimed to be appropriate
and approximate number of member employees
therein; 

J. A statement that the employee organization
has in its possession proof of employee support as
herein defined to establish that at least 30 percent
of the employees in the unit claimed to be appropri-
ate have designated the employee organization to
represent them in their employment relations with
the city. Such written proof shall be submitted for
confirmation to the employee relations officer or to
a mutually agreed upon disinterested third party; 

K. A request that the employee relations officer
formally acknowledge the petitioner as the exclu-
sively recognized employee organization repre-
senting the employees in the unit claimed to be
appropriate for the purpose of meeting and confer-
ring in good faith; 

L. An acknowledgment in writing, signed by a
duly authorized officer of the employee organiza-
tion, that the organization agrees to abide by all of
the provisions of this chapter. 

The petition, including the proof of employee
support and all accompanying documentation,
shall be declared to be true, correct and complete,
under penalty of perjury, by the duly authorized
officer(s) of the employee organization executing
it. [Ord. 1168 § 2, 2000.] 

2.53.040 City response to recognition 
petition. 

Upon receipt of the petition, the employee rela-
tions officer shall determine whether: 

A. There has been compliance with the require-
ments of the recognition petition; and 

B. The proposed representation unit is an
appropriate unit in accordance with PMC 2.53.080,
if different from the initial unit determination. 

If an affirmative determination is made by the
employee relations officer on the foregoing two

matters, he/she shall so inform the petitioning
employee organization, shall give written notice of
such request for recognition to the employees in
the unit and shall take no action on such request for
30 days thereafter. If either of the foregoing mat-
ters are not affirmatively determined, the employee
relations officer shall offer to consult thereon with
such petitioning employee organization and, if
such determination thereafter remains unchanged,
shall inform that organization of the reasons there-
for in writing. The petitioning employee organiza-
tion may appeal such determination in accordance
with PMC 2.53.100. 

Following the 30-day waiting period after an
affirmative determination is made by the employee
relations officer, a written confirmation that the
proposed unit is appropriate will be sent to the
employee organization and an election arranged.
[Ord. 1168 § 2, 2000.] 

2.53.050 Open period for filing challenging 
petition. 

Within 30 days of the date written notice was
given to affected employees that a valid recogni-
tion petition for an appropriate unit has been filed,
any other employee organization may file a com-
peting request to be formally acknowledged as the
exclusively recognized employee organization of
the employees in the same or in an overlapping unit
(one which corresponds with respect to some, but
not all the classifications or positions set forth in
the recognition petition being challenged) by filing
a petition evidencing proof of employee support in
the unit claimed to be appropriate of at least 30 per-
cent and otherwise in the same form and manner as
set forth in PMC 2.53.030. If such challenging peti-
tion seeks establishment of an overlapping unit, the
employee relations officer shall call for a hearing
on such overlapping petitions for the purpose of
ascertaining the more appropriate unit, at which
time the petitioning employee organizations shall
be heard. Thereafter, the employee relations officer
shall determine the appropriate unit or units in
accordance with the standards in PMC 2.53.080.
The petitioning employee organizations shall have
15 days from the date notice of such unit determi-
nation is communicated to them by the employee
relations officer to amend their petition to conform
to such determination or to appeal such determina-
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tion pursuant to PMC 2.53.100. [Ord. 1168 § 2,
2000.] 

2.53.060 Election procedure. 
The employee relations officer shall arrange for

a secret ballot election to be conducted by a party
agreed to by the employee relations officer and the
concerned employee organization(s), in accor-
dance with such party’s rules and procedures sub-
ject to the provisions of this chapter. All employee
organizations who have duly submitted petitions
which have been determined to be in conformance
with PMC 2.53.080 shall be included on the ballot.
The ballot shall also reserve to employees the
choice of representing themselves individually in
their employment relations with the city. Employ-
ees entitled to vote in such election shall be those
persons employed in regular permanent positions
within the designated appropriate unit who were
employed during the pay period immediately prior
to the date which ended at least 15 days before the
date the election commences, including those who
did not work during such period because of illness,
vacation or other authorized leaves of absence, and
who are employed by the city in the same unit on
the date of election. An employee organization
shall be formally acknowledged as the exclusively
recognized employee organization for the desig-
nated appropriate unit following an election/run-
off election if it received a numerical majority (50
percent plus one) of all valid votes cast in the elec-
tion. In an election involving three or more
choices, where none of the choices receives a
majority of the valid votes cast, a run-off election
shall be conducted between the two choices receiv-
ing the largest number of valid votes cast; the rules
governing an initial election being applicable to a
run-off election. 

There shall be no more than one valid election
under this chapter pursuant to any petition in a 12-
month period affecting the same unit. 

In the event that the parties are unable to agree
on a third party to conduct an election, the election
shall be conducted by the California Mediation and
Conciliation Service. 

Costs of conducting elections shall be borne in
equal shares by the city and by each employee
organization appearing on the ballot. 

A recognized employee organization shall
thereafter annually, between December 1st and

December 31st, file with the employee relations
officer the statement required by PMC 2.53.030(A)
through (H), inclusive, following which a confir-
mation of recognition will be issued by the city.
[Ord. 1168 § 2, 2000.] 

2.53.070 Procedure for decertification of 
exclusively recognized employee 
organization. 

A decertification petition alleging that the
incumbent exclusively recognized employee orga-
nization no longer represents a majority of the
employees in an established appropriate unit may
be filed with the employee relations officer only
during the month of March of any year following
the first full year of recognition or during the 30-
day period commencing 120 days prior to the ter-
mination date of a memorandum of understanding,
whichever occurs later. A decertification petition
may be filed by two or more employees or their
representative, or an employee organization, and
shall contain the following information and docu-
mentation declared by the duly authorized signa-
tory under penalty of perjury to be true, correct and
complete: 

A. The name, address and telephone number of
the petitioner and a designated representative
authorized to receive notices or requests for further
information; 

B. The name of the established appropriate unit
and of the incumbent exclusively recognized
employee organization sought to be decertified as
a representative of that unit; 

C. An allegation that the incumbent exclusively
recognized employee organization no longer repre-
sents a majority of the employees in the appropri-
ate unit, and any other relevant and material facts
relating thereto; 

D. Proof of employee support that at least 30
percent of the employees in the established appro-
priate unit no longer desire to be represented by the
incumbent exclusively recognized employee orga-
nization. Such proof shall be submitted for confir-
mation to the employee relations officer or to a
mutually agreed upon disinterested third party
within the time limits specified in the first para-
graph of this section. 

An employee organization may, in satisfaction
of the decertification petition requirements hereun-
der, file a petition under this section in the form of
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a recognition petition that evidences proof of
employee support of at least 30 percent, that
includes the allegation and information required
under subsection (C) of this section, and otherwise
conforms to the requirements of PMC 2.53.030. 

The employee relations officer shall initially
determine whether the petition has been filed in
compliance with the applicable provisions of this
section. If his/her determination is in the negative,
he/she shall offer to consult thereon with the repre-
sentative(s) of such petitioning employees or
employee organization and, if such determination
thereafter remains unchanged, shall return such
petition to the employees or employee organization
with a statement of the reasons therefor in writing.
The petitioning employees or employee organiza-
tion may appeal such determination in accordance
with PMC 2.53.100. If the determination of the
employee relations officer is in the affirmative, or
if his/her negative determination is reversed on
appeal, he/she shall give written notice of such
decertification or recognition petition to the incum-
bent exclusively recognized employee organiza-
tion and to unit employees. 

The employee relations officer shall thereupon
arrange for a secret ballot election to be held on or
about 15 days after such notice to determine the
wishes of unit employees as to the question of
decertification and, if a recognition petition was
duly filed hereunder, the question of representa-
tion. Such election shall be conducted in conform-
ance with PMC 2.53.060. 

If, pursuant to this section, a different employee
organization is formally acknowledged as the
exclusively recognized employee organization,
such organization shall be bound by all the terms
and conditions of any memorandum of understand-
ing then in effect for its remaining term. [Ord. 1168
§ 2, 2000.] 

2.53.080 Policy and standards for 
determination of appropriate units. 

The policy objectives in determining the appro-
priateness of units shall be the effect of a proposed
unit on (1) the efficient operations of the city and
its compatibility with the primary responsibility of
the city and its employees to effectively and eco-
nomically serve the public, and (2) providing
employees with effective representation based on
recognized community of interest considerations.

These policy objectives require that the appropriate
unit shall be the broadest feasible grouping of posi-
tions that share an identifiable community of inter-
est. Factors to be considered shall be: 

A. Similarity of the general kinds of work per-
formed, types of qualifications required, and the
general working conditions; 

B. History of representation in the city and sim-
ilar employment; except, however, that no unit
shall be deemed to be an appropriate unit solely on
the basis of the extent to which employees in the
proposed unit have organized; 

C. Consistency with the organizational patterns
of the city; 

D. Number of employees and classifications,
and the effect on the administration of employer-
employee relations created by the fragmentation of
classifications and proliferation of units; 

E. Effect on the classification structure and
impact on the stability of the employer-employee
relationship of dividing a single or related classifi-
cations among two or more units. 

Notwithstanding the foregoing provisions of
this section, managerial and confidential responsi-
bilities, as defined in PMC 2.53.020, are determin-
ing factors in establishing appropriate units
hereunder, and therefore managerial and confiden-
tial employees may only be included in a unit con-
sisting solely of managerial or confidential
employees respectively. Consistent with Govern-
ment Code Section 3507.5, managerial and confi-
dential employees may not represent any employee
organization which represents other employees, on
matters within the scope of representation. 

In accordance with Government Code Section
3508, peace officers may join, participate in, and
be represented by separate units composed solely
of such peace officers. These units shall not be sub-
ordinate to any other employee organization. These
units may include managerial and supervisory
employees. 

After notice to and consultation with affected
employee organizations, the employee relations
officer shall allocate new classifications or posi-
tions, delete eliminated classifications or positions,
and retain, reallocate or delete modified classifica-
tions or positions from units in accordance with the
provisions of this section. The decision of the
employee relations officer shall be final. [Ord.
1168 § 2, 2000.] 
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2.53.090 Procedure for modification of 
established appropriate units. 

Requests by employee organizations for modifi-
cations of established appropriate units may be
considered by the employee relations officer only
during the period specified in PMC 2.53.070 of this
article. Such requests shall be submitted in the
form of a recognition petition and, in addition to
the requirements set forth in PMC 2.53.030, shall
contain a complete statement of all relevant facts
and citations in support of the proposed modified
unit in terms of the policies and standards set forth
in PMC 2.53.080. The employee relations officer
shall process such petitions as other recognition
petitions under PMC 2.53.040. 

The employee relations officer may at the
request of any employee or group of employees
propose that an established unit be modified. Such
requests shall be submitted in the form of a recog-
nition petition and, in addition to the requirements
set forth in PMC 2.53.030, shall contain a complete
statement of all relevant facts and citations in sup-
port of the proposed modified unit. The employee
relations officer shall give written notice of the
proposed modification(s) to any affected employee
organization and shall hold a meeting concerning
the proposed modification(s), at which time all
affected employee organizations shall be heard.
Thereafter the employee relations officer shall
determine the composition of the appropriate unit
or units in accordance with PMC 2.53.080, and
shall give written notice of such determination to
the affected employee organizations. The
employee relations officer’s determination may be
appealed as provided in PMC 2.53.100. If a unit is
modified pursuant to the motion of the employee
relations officer hereunder, employee organiza-
tions may thereafter file recognition petitions seek-
ing to become the exclusively recognized
employee organization for such new appropriate
unit or units pursuant to PMC 2.53.030. [Ord. 1168
§ 2, 2000.] 

2.53.100 Appeals. 
An employee organization aggrieved by an

appropriate unit determination of the employee
relations officer under PMC 2.53.090, within 10
days of notice thereof, may request the intervention
of the California State Mediation and Conciliation
Service pursuant to Government Code Sections

3507.1 and 3507.3, or may in lieu thereof or there-
after appeal such determination to the city council
for final decision within 15 days of notice of the
employee relations officer’s determination or the
termination of proceedings pursuant to Govern-
ment Code Sections 3507.1 and 3507.3, whichever
is later. 

An employee organization aggrieved by a deter-
mination of the employee relations officer that a
recognition petition (PMC 2.53.030), challenging
petition (PMC 2.53.050) or decertification of rec-
ognition petition (PMC 2.53.070), or employees
aggrieved by a determination of the employee rela-
tions officer that a decertification petition (PMC
2.53.070), has not been filed in compliance with
the applicable provisions of this article may, within
15 days of notice of such determination, appeal the
determination to the city council for final decision. 

Appeals to the city council shall be filed in writ-
ing with the city clerk, and a copy thereof served on
the employee relations officer. The city council
shall commence to consider the matter within 30
days of the filing of the appeal. The city council
may, in its discretion, refer the dispute to a third
party hearing process. Any decision of the city
council on the use of such procedure, and/or any
decision of the city council determining the sub-
stance of the dispute, shall be final and binding.
[Ord. 1168 § 2, 2000.] 

Article III. Administration 

2.53.110 Submission of current information 
by recognized employee 
organizations. 

All changes in the information filed with the city
by an exclusively recognized employee organiza-
tion under subsections (A) through (H) of its recog-
nized petition under PMC 2.53.030 shall be
submitted in writing to the employee relations
officer within 14 days of such change. [Ord. 1168
§ 2, 2000.] 

2.53.120 Payroll deduction on behalf of 
employee organizations. 

Upon formal acknowledgment by the city of an
exclusively recognized employee organization
under this chapter, only such recognized employee
organization shall be eligible for payroll deduc-
tions of membership dues and insurance premiums
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for plans sponsored by such organization upon the
written authorization of employees in the unit rep-
resented by the exclusively recognized employee
organization on forms provided therefor by the
city. The providing of such service to the exclu-
sively recognized employee organization by the
city shall be contingent upon and in accordance
with the provisions of memoranda of understand-
ing and/or applicable administrative procedures.
[Ord. 1168 § 2, 2000.] 

2.53.130 Employee organization activities – 
Use of city resources. 

Access to city work locations and the use of city
unpaid time, facilities, equipment and other
resources by employee organizations and those
representing them shall be authorized only to the
extent provided for in memoranda of understand-
ing and/or administrative procedures, and shall be
limited to lawful activities consistent with the pro-
visions of this chapter that pertain directly to the
employer-employee relationship, including gen-
eral business meetings. These meetings shall not
include such internal employee organization busi-
ness as soliciting membership, campaigning for
office, and organizing meetings and elections, and
shall not interfere with the efficiency, safety and
security of city operations. Requests for use of city
facilities by an employee organization shall follow
the same procedure as required of any organiza-
tion. [Ord. 1168 § 2, 2000.] 

2.53.140 Administrative rules and 
procedures. 

The city manager is authorized to establish such
rules and procedures as appropriate to implement
and administer the provisions of this chapter after
consultation with affected employee organizations.
[Ord. 1168 § 2, 2000.] 

Article IV. Impasse Procedures 

2.53.150 Initiation of impasse procedures. 
If the meet and confer process has reached

impasse as defined in PMC 2.53.020, either party
may initiate the impasse procedures by filing with
the other party a written request for an impasse
meeting, together with a statement of its position
on all issues. An impasse meeting shall then be

scheduled promptly by the employee relations
officer for the following purpose: 

A. To review the position of the parties in a
final effort to reach agreement on a memorandum
of understanding; and 

B. If the impasse is not resolved, to discuss
arrangements for the utilization of the impasse pro-
cedures provided herein. [Ord. 1168 § 2, 2000.] 

2.53.160 Impasse procedures. 
Impasse procedures are one of the following: 
A. The parties may agree, by mutual consent, to

design and implement mediation procedures in
accordance with Government Code Section 3505.2
in an attempt to resolve the impasse; or 

B. The parties may agree, by mutual consent, to
request the assistance of a mediator in an attempt to
resolve the impasse. The mediator shall be selected
from a list of seven people obtained from the Cali-
fornia Mediation and Conciliation Service and
shall be determined by alternate parties striking
names. The party to begin the striking of names
shall be determined by a single coin toss. If the par-
ties are unable to select a mediator from the origi-
nal list of seven, the entire list of available
mediators shall be obtained from the California
Mediation and Conciliation Service and the parties
will again follow the “striking of names” method
until one name remains. That person remaining
shall serve as the mediator. All mediation proceed-
ings shall be private. The mediator shall make no
public recommendation, nor take any public posi-
tion, at any time concerning the issues. The media-
tor shall not hold a hearing or make any
recommendation, nor have authority to resolve the
dispute. At the conclusion of mediation, the medi-
ator shall provide all parties involved a report
which outlines the result(s) of the mediation pro-
cess. 

If the parties did not agree on mediation or the
selection of a mediator, or having so agreed, the
impasse has not been resolved, the city council
may take such action regarding the impasse as it in
its discretion deems appropriate as in the public
interest. Any legislative action by the city council
on the impasse shall be final. The city recognizes
that this section in no way compromises an
employee organization’s rights provided under the
law. [Ord. 1168 § 2, 2000.] 
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2.53.170 Costs of impasse procedures. 
The expenses of any mediation proceeding con-

vened pursuant to this chapter, including the fee for
the services of a mediator, and other mutually
incurred costs of mediation shall be borne equally
by the city and exclusively recognized employee
organization. The cost for all other expenses which
the parties may incur individually shall be borne by
the party incurring such expenses. [Ord. 1168 § 2,
2000.] 

Article V. Miscellaneous Provisions 

2.53.180 Construction. 
This chapter shall be administered and con-

strued as follows: 
A. Nothing in this chapter shall be construed to

deny to any person, employee, organization, the
city, or any authorized officer, body or other repre-
sentative of the city, the rights, powers and author-
ity granted by federal or state law. 

B. This chapter shall be interpreted so as to
carry out its purpose as set forth in Article I of this
chapter. 

C. In accordance with Government Code Sec-
tion 3509, the enactment of this chapter shall not be
construed as making the provisions of Section 923
of the Labor Code applicable to public employees.
[Ord. 1168 § 2, 2000.] 

2.53.190 Severability. 
If any provision of this chapter, or the applica-

tion of such provision to any persons or circum-
stances, shall be held invalid, the remainder of this
chapter, or the application of such provision to per-
sons or circumstances other than those as to which
it is held invalid, shall not be affected thereby.
[Ord. 1168 § 2, 2000.] 

Chapter 2.56

RETIREMENT SYSTEMS FOR 
CITY EMPLOYEES1

Sections: 

Article I. Miscellaneous Employees’ Retirement 
System of 1962

2.56.290 Purpose.
2.56.300 Definitions.
2.56.310 Establishment and name of retirement 

system.
2.56.320 Membership.
2.56.330 Contributions.
2.56.340 Board of administration – 

Membership – Terms.
2.56.350 Board of administration – Duties.
2.56.360 Retirement fund – Establishment.
2.56.370 Retirement fund – Management.
2.56.380 Guaranty.
2.56.390 Withdrawals.
2.56.400 Crediting of interest.
2.56.410 Service retirement.
2.56.420 Allowance upon service retirement.
2.56.430 Disability retirement.
2.56.440 Allowance upon disability retirement.
2.56.450 Safeguards on disability retirement.
2.56.460 Nomination and revocation of 

beneficiaries.
2.56.470 Death benefits.
2.56.480 Optional settlement.
2.56.490 Federal system coverage.
2.56.500 Social Security option.
2.56.510 Monthly payments.
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assignment – Exception.
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1. For the statutory provisions regarding pension and
retirement systems, see Government Code § 45341
et seq.; for the provisions authorizing a contract with
the State Employees’ Retirement System as an alter-
nate method of providing for city employees’ retire-
ment, see Government Code § 45345.
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2.56.560 Continuation of retirement system of 
1948.

2.56.570 Amendments.
2.56.580 Cost of living benefits.
2.56.590 Amount of cost of living benefits.
2.56.600 Medical insurance benefit.

Article II. Public Employees’ Retirement System

2.56.610 Miscellaneous and safety regular 
employees.

Article I. Miscellaneous Employees’ 
Retirement System of 1962 

2.56.290 Purpose. 
The purpose of this article is to establish a new

retirement system, in addition to the Pittsburg
municipal employees’ retirement system enacted
by the electorate on April 13, 1948 (codified in
Article I of this chapter), and to provide death ben-
efits for persons employed by the city, said system
to be integrated with the Old Age, Survivors’ and
Disability Insurance System administered by the
Social Security Administration of the United States
of America; provided, that the system established
in this article shall not apply to persons who choose
to stay in the existing retirement system of 1948,
nor the policemen and firemen as defined in PMC
2.56.300, nor to elective officers and members of
boards and commissions appointed by the mayor
and/or the city council, except as provided in PMC
2.56.350(F). [§ 1 of Ord. dated April 10, 1962.] 

2.56.300 Definitions. 
The following words and phrases, as used in this

article, unless a different meaning is plainly
required by the context, shall have the following
meanings: 

“Accumulated additional contributions” means
the sum of all the additional contributions of a
member standing to the credit of his individual
account, together with interest thereon as declared
by the board in compliance with PMC
2.56.350(D). 

“Accumulated contributions” means accumu-
lated normal contributions, plus accumulated addi-
tional contributions, plus accumulated prior
service contributions. 

“Accumulated normal contributions” means the
sum of all normal contributions, deducted from the
compensation of a member and standing to the
credit of his individual account, together with
interest thereon, as declared by the board in com-
pliance with PMC 2.56.350(D). 

“Accumulated prior service contributions”
means the sum of all prior service contributions of
a member standing to the credit of his individual
account together with interest thereon, as declared
by the board in compliance with PMC
2.56.350(D). 

“Additional contributions” means contributions
provided for in PMC 2.56.330(C). 

“Annuity” means payments for life derived
from contributions made by a member as provided
for in this article. 

“Beneficiary” means any person in receipt of a
pension, annuity, retirement allowance, death ben-
efit or any other benefit provided in this article. 

“Board” means “board of administration” as
hereinafter created and defined in PMC 2.56.340. 

“City service” means service rendered by an
employee for compensation, and for the purpose of
this article, a member shall be considered as being
in the “city service” only while he is receiving
compensation from the city for such service. 

“Compensation” means the wages or salaries
before any deductions or withholdings, payable in
cash to any member of this retirement system; plus
the monetary value, as determined by the board, of
any allowance, whether paid in cash or in kind,
payable in addition to wages or salary. 

“Compensation earnable” by a member means
the average compensation as determined by the
board on the basis of the average period of employ-
ment of members in the same group or class of
employment and at the same rate of pay. The com-
putation for any absence of a member shall be
based on the compensation earnable by him at the
beginning of the absence. 

“Current service” means service rendered while
a member of this retirement system. 

“Employee” or “person employed” means any
person including persons generally classified as
“officers” or “officials” in the employ of the city
whose compensation in such employment is paid
wholly by the city. 

“Federal system” means the Old Age, Survi-
vors’ and Disability Insurance System, adminis-
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tered by the Social Security Administration,
Department of Health, Education and Welfare,
United States of America. 

“Final compensation” means the average annual
compensation earnable by a member during the
three years immediately preceding his retirement. 

“Fiscal year” means any year commencing with
July 1st and ending with June 30th next following. 

“Member” means any person included in the
membership of the retirement system as provided
in PMC 2.56.320. 

“Miscellaneous employees” are all employees
of the city, other than policemen and firemen, who
are eligible for membership in this retirement sys-
tem, as provided in PMC 2.56.320 and 2.56.350. 

“Normal contributions” means contributions at
the rates provided for in PMC 2.56.330(A). 

“Pension” means payments for life derived from
contributions made by the city as provided for in
this article. 

“Policemen” and “firemen” mean all members
of the police and fire departments of the city, who
are eligible for membership in the State Employ-
ees’ Retirement System under that system’s defini-
tion of “local safety member.” 

“Prior service” means service rendered prior to
becoming a member of this retirement system. 

“Prior service contributions” means the normal
contributions made by members under “Pittsburg
municipal employees’ retirement system of 1948.” 

“Retirement allowance” means the pension plus
the annuity. 

“Retirement fund” means “Pittsburg miscella-
neous employees’ retirement fund of 1962” as cre-
ated by PMC 2.56.360. 

“Retirement system” means “Pittsburg miscel-
laneous employees’ retirement system of 1962” as
provided for in PMC 2.56.310. 

“Service” means employment by the city. [§ 2
of Ord. dated April 10, 1962.] 

2.56.310 Establishment and name of 
retirement system. 

A retirement system is created and established
to become effective July 1, 1962, and to be known
as the “Pittsburg miscellaneous employees’ retire-
ment system of 1962.” On and after July 1, 1962,
and subject to the provisions of PMC 2.56.330, the
provisions of this article shall apply to all employ-

ees who become members of this system. [§ 3 of
Ord. dated April 10, 1962.] 

2.56.320 Membership. 
A. With the exception of those employees who

are excluded from membership as provided in sub-
section (B) of this section, all employees all of the
city shall become members of this retirement sys-
tem, as follows:

1. Every employee who enters city service
on or after July 1, 1962;

2. Every employee who reenters the service
of the city after July 1, 1962, and who prior to such
reentry has completed six months’ service. 

B. The following employees of the city shall
not become members of this retirement system,
except as herein otherwise provided:

1. Elective officers and members of boards
or commissions appointed by the mayor or by the
city council; provided, that the elective officers as
hereinafter provided may make application to the
board for membership in the retirement system;

2. Policemen and firemen, as defined in
PMC 2.56.300;

3. Employees serving on a part-time basis;
4. Persons employed under contract for a

definite period and for the performance of specific
duties;

5. Employees holding emergency positions
or positions which are designated as emergency
positions;

6. Persons employed for temporary employ-
ment. 

C. It shall be the duty of the head of each office
or department to give immediate notice in writing
to the board of the change in status of any member
of his office or department resulting from transfer,
promotion, leave of absence, resignation, reinstate-
ment, dismissal or death. 

D. Each member shall be subject to all the pro-
visions of this article and to all the rules and regu-
lations adopted by the board. 

E. Every employee of the city, other than
policemen and firemen, who was a member of the
retirement system of 1948 may become a member
of the system established by this article by filing
with the board, within 90 days after the effective
date of the ordinance codified in this article, his
written election to become a member of this sys-
tem, and shall thereafter be subject to the provi-
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sions set forth in this article. The election to
become a member of this system shall be irrevoca-
ble. An employee electing to become a member of
this system shall receive credit for all service cred-
ited under the retirement system of 1948, and his
individual account of normal contributions shall be
transferred to this system and shall be deemed to be
prior service contributions. [§ 4 of Ord. dated April
10, 1962.] 

2.56.330 Contributions. 
A. The normal rates of contribution of members

shall be based on sex and age to nearest birthday at
the time of entry into the retirement system. For the
purposes of this system, the age of entry of
employees transferring to this retirement system
from the retirement system of 1948 shall be the age
at entry into the retirement system of 1948. 

B. The normal rates of contribution shall be
such as will provide, on the average, an annuity at
age 65 of one-one hundred fortieth of final com-
pensation for each year of service after entry into
this system. The rates of contribution shall, from
time to time, be revised as provided in PMC
2.56.350(A). Members shall contribute to the sys-
tem at one-half of such normal rate of contribution
on monthly compensation not in excess of $400.00,
and at the normal rate on monthly compensation in
excess of $400.00. The board shall certify to the
city clerk the rates of contribution for each member
and each of the amounts shall be deducted from the
monthly compensation of the member by the city
clerk and shall be paid into the retirement fund
hereinafter provided for, and shall be credited to
the individual account of the member for whom
such deduction was made. Every member shall be
deemed to consent and agree to the contribution
made and provided for herein and shall receipt in
full for his salary, compensation or wages. Pay-
ment less the contribution shall be full and com-
plete discharge of all claims and demands
whatsoever for the services rendered by such per-
son during the period covered by such payment,
except his claim to the benefits to which he may be
entitled under the provisions of this article. 

C. Upon proper application duly made to the
board for authority and the right and privilege to do
so, any member may elect to contribute regularly
or irregularly at rates or in amounts in excess of
those provided in subsection (A) of this section, for

the purpose of providing additional benefits; pro-
vided, that the exercise of this privilege by a mem-
ber shall not obligate the city to any additional
payments or financial obligation of any nature
whatsoever. Upon such application being duly
made to the board for regular contributions at
higher rates, the board shall furnish to such mem-
ber information concerning the nature and amount
of additional benefits to which he is entitled by
making such additional regular contributions or
payments. All such additional contributions must
be approved by the board and made under rules
established by the board. 

D. There shall be paid into the retirement fund,
by contributions of the city, that percentage of the
monthly compensation of members of the system,
determined by actuarial valuation as provided in
PMC 2.56.350(A), necessary to maintain the sys-
tem on a reserve basis and to pay the benefits
allowable under the system on account of service
after July 1, 1962, and which are not provided by
member’s contributions. 

E. In addition to the contributions required of
the city for current service as provided in subsec-
tion (D) of this section, the city shall contribute
monthly to the retirement fund that sum of money
or that percentage of the compensation of mem-
bers, determined by an actuarial valuation as pro-
vided in PMC 2.56.350(A), necessary to liquidate
the liabilities of the system on account of service
rendered prior to July 1, 1962, and which are not
provided by member’s prior service contributions
or by such city contributions which are transferred
to this system from the retirement system of 1948. 

F. From and after the effective date of the ordi-
nance codified in this article, the payment of allow-
ances to or on behalf of any employees who had
retired under the provisions of the Retirement Act
of 1948 shall be made an obligation of this system,
and such liabilities shall be included in determining
the contributions required of the city under subsec-
tion (E) of this section. 

G. Upon the expiration of 90 days after the
effective date of the ordinance codified in this arti-
cle, the board of administration of the retirement
system of 1948 shall transfer to the retirement fund
created by this article that proportion of accumu-
lated city contributions remaining in the retirement
fund of 1948 that, in the opinion of the board, is
over and above the amount of money necessary to
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meet the obligations of the city to those employees
of the city who remain in the retirement system of
1948. [§ 5 of Ord. dated April 10, 1962.] 

2.56.340 Board of administration – 
Membership – Terms. 

A. The board of administration shall consist of
five members. Two of the members shall be elected
by the members of this system by a vote of the
majority of the members present at a regular stated
meeting of the members, which meeting shall be
convened by the city clerk, giving not less than 10
days’ written notice to all members, and which
vote shall be taken by written, secret ballot. Two of
the members shall be elected by the city council,
which election shall be by a majority vote of the
city council at a regular or adjourned regular meet-
ing. The fifth member shall be selected by the four
members who have been elected as hereinabove
provided. The fifth member shall not be an
employee of the city, either temporary or perma-
nent, nor a member of the city council, nor a mem-
ber of any other official board or commission of the
city, except as provided in subsection (D) of this
section, nor in any other way employed by contract
or otherwise by the city, and shall not be a retired
employee of the city entitled to benefits under this
article; but the fifth member shall be a disinter-
ested, qualified resident and voter of the city. 

B. The terms of office for the first member-
elected board members shall expire on June 30,
1964 and June 30, 1966, respectively, and for the
first council-elected board members on the same
dates. As of July 1, 1964, and each two years there-
after, the members of the system and the city coun-
cil shall each elect one board member for a four-
year term. 

C. The fifth member shall be selected for a two-
year term, expiring on June 30th of even-numbered
years. 

D. Membership on the board of administration
of the retirement system of 1948 shall not disqual-
ify a person from membership on this board. [§ 6 of
Ord. dated April 10, 1962.] 

2.56.350 Board of administration – Duties. 
The management, control and operation of the

retirement system shall be vested in the board, and
the board shall exercise the powers and perform all
the duties conferred on it by this article, and in par-

ticular, the board shall have the following powers,
rights and authority: 

A. The board shall keep in convenient form
such data as is necessary for the actuarial valuation
of the retirement fund created by this article.
Beginning with July 1, 1963, and at the end of
every five-year period thereafter, the board shall
cause to be made an actuarial investigation into the
mortality, service and compensation experience of
the members and beneficiaries as defined by this
article and shall further cause to be made an actu-
arial valuation of the assets and liabilities of the
retirement fund, and upon the basis of such inves-
tigation and valuation shall do the following:

1. Adopt for the retirement system such mor-
tality, annuity, service and other tables as may be
deemed necessary;

2. Revise or change the normal rates of con-
tribution by members on the basis of such mortal-
ity, annuity, service and other tables; provided,
however, that no adjustment shall be made in such
rates for time prior to the effective date of the revi-
sion;

3. Revise or change the city’s rates of contri-
bution for current service and for prior service as
provided for in PMC 2.56.330(D) and (E). 

B. In addition to other records and accounts, the
board shall keep such records and accounts as shall
be necessary at any time for the following pur-
poses:

1. To establish the total accumulated contri-
bution or contributions of members;

2. To show the total annuity payments made
to retired members;

3. To show the accumulated contributions of
the city held for the benefit of members on account
of service rendered as members of the retirement
system. 

C. The board shall establish a minimum retire-
ment age and such minimum retirement period of
service which is not inconsistent with PMC
2.56.410; provided, that the board, after a review of
all the facts and after having given the affected
member a reasonable opportunity for a hearing
before the board, may require any member so
affected, upon attaining the minimum retirement
age, to retire and to accept the benefits to which the
member would be entitled upon attaining the min-
imum retirement age. If the board declares that any
member, after duly considering the matter as
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herein provided, shall be retired, it shall be manda-
tory that the member be retired on the conditions
provided by the board. 

D. The board shall declare from time to time the
rate of interest to be credited on contributions of
members, which rate shall not exceed the net rate
currently earned on the assets of the retirement
fund. 

E. The board shall report annually to the city
council, which report shall set forth the financial
condition of the retirement system, showing the
assets and liabilities, including a statement as to
accumulated cash and the securities in the retire-
ment fund, as certified to by the auditor or city
clerk. 

F. The board, upon application of any elective
officer for membership in the retirement system,
may consider the application only on condition that
the elective officer has served or been in the office
at the time of making the application for a period of
not less than eight consecutive years and shall sub-
mit the application for membership in the retire-
ment system in the beginning or commencement of
a new term of office, or as soon thereafter as is pos-
sible, not to exceed 30 days from the commence-
ment of the new term of office; provided, that if the
board is satisfied that all of the conditions have
been met and that the elective officer so applying is
a member of the retirement system, then the board
may declare the elective officer a member of the
retirement system, nothing to the contrary in this
article notwithstanding; and after having declared
the elective officer a member of the retirement sys-
tem, the board may allow and take into account and
give credit for the prior service of the elective
officer; provided further, that no credit for prior
service shall be allowed to any elective officer for
services performed by the elective officer, which
services were not continuously and uninterruptedly
performed by the elective officer in the office
which he holds at the time of making the applica-
tion next preceding the time of making the applica-
tion; and provided further, that such prior service
credit shall be allowed only if the elective officer
pays into the retirement fund an amount equal to
the contributions which he would have made, had
he been a member of the retirement system during
such period of prior service. 

G. The board may hire, employ or engage a
competent and qualified person to act as secretary

for the board on either part-time or full-time basis
as the board deems necessary to assist the board in
all matters and in performing the administerial
duties herein provided and as provided elsewhere
in this article. The salary of the secretary shall be
established by the approval of all of the members
of the board, to be paid out of the funds of the
retirement system; provided, that the secretary so
appointed or selected shall not be eligible for ben-
efits under the retirement system by reason of serv-
ing in this capacity alone; except that upon due
application for membership made to the board, the
board may, in its discretion, grant to the secretary
the right to membership in the retirement system. 

H. The board shall have the sole discretion to
determine whether or not an employee is a tempo-
rary employee, emergency employee, elective
officer or other person who is ineligible for mem-
bership in the retirement system as set forth in
PMC 2.56.320(B). 

I. The board shall adopt and from time to time
may amend or repeal such rules and regulations,
not inconsistent with the provisions of this article,
as may be needed to interpret or implement this
article. Copies of such rules and regulations shall
be transmitted to the city council and shall, upon
request, be furnished without charge to any mem-
ber of this retirement system. 

J. The board shall, at the expense of the retire-
ment fund, have the financial records of the system
audited annually by a certified public accountant.
[§ 7 of Ord. dated April 10, 1962.] 

2.56.360 Retirement fund – Establishment. 
A fund is created and established to be known as

the “Pittsburg miscellaneous employees’ retire-
ment fund of 1962.” It shall consist of all money
paid into it in accordance with the provisions of
this article, whether such moneys shall take the
form of cash, securities or other assets. [§ 8 of Ord.
dated April 10, 1962.] 

2.56.370 Retirement fund – Management. 
The retirement fund shall be managed as fol-

lows: 
A. The board shall have exclusive control and

operation of the fund subject to the restriction that
no investment shall be made except upon the affir-
mative vote of all members of the board and sub-
ject also to the terms, conditions, limitations and
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restrictions imposed by the laws of the state upon
the making of investments by city retirement sys-
tems as set forth in Sections 45308.1, 45308.2 and
45308.3 of the Government Code. 

B. The board, subject to such provisions as may
be prescribed by law for the deposit of municipal
funds in banks, may deposit cash belonging to the
retirement fund in any licensed national bank or
banks in this state, or in any bank, banks or corpo-
rations authorized or licensed to do banking busi-
ness and organized under the laws of this state. 

C. The city treasurer shall be the custodian of
the retirement fund, subject to the exclusive control
of the board as to the administration, deposit and
investment of the fund, and the city treasurer shall
perform all necessary duties relating to the safe-
guarding of and accounting for the assets of the
fund, except as hereinafter provided. Subject to
such provisions as may be prescribed by law, the
board may, in its discretion, by resolution, desig-
nate state or national banks to perform some or all
of the custodial duties which would otherwise be
performed by the city treasurer. 

All payments of the fund shall be made by check
or warrant signed by two authorized persons, at
least one of whom must be a member of the board.
The board shall, by resolution, authorize two or
more of its members to sign checks and warrants of
the fund and the board may, by resolution, autho-
rize the signature of the city treasurer as custodian
or of a board employee to be one of the two names
required on each check or warrant. All demands
against the fund must be presented to, audited and
approved for payment by the board. The board
shall provide one or more corporate fidelity bonds,
issued by a surety company licensed in the state, in
such principal amount as the board may determine,
to cover the city treasurer as custodian, the board
members and any other persons authorized to
receive or disburse assets of the retirement fund,
the premium on the bond to be paid from the retire-
ment fund. 

D. Interest on any cash and any investments
constituting a part of the fund shall be paid into the
fund as received. 

E. Except as herein provided, no member or
employee of the board shall have any interest,
direct or indirect, in any investment, the making
thereof, or in the gains or profits accruing there-
from. No member or employee of the board,

directly or indirectly, for himself or as an agent or
employee of another, shall borrow, pledge or
hypothecate any of its funds or deposits or in any
manner use the same except to make such current
and necessary payments as are authorized by the
board; nor shall any member or employee of the
board be an endorser, cosigner, guarantor or surety
or in any manner be an obligor for moneys invested
by the board. [Ord. 438 C.S. § 1, 1962; § 9 of Ord.
dated April 10, 1962.] 

2.56.380 Guaranty. 
A. The payments of the city into the Pittsburgh

miscellaneous employees’ retirement fund of
1962, as provided in this article, and the payments
of the city to the federal system, are made obliga-
tions of the city. The board shall prepare annually
an estimate of the amounts necessary to meet such
obligations and the city council shall appropriate
such amounts as are necessary to make such pay-
ments. 

B. The city by vote of the electorate may at any
time change, modify or repeal this article or any
part thereof in respect to its future obligations to
any member not at that time receiving or being eli-
gible to a pension under this article. It is specifi-
cally provided, however, and the city covenants
and guarantees that the city’s obligation to those
members receiving or eligible to a retirement
allowance with respect to services credited under
this article to the effective date of change, modifi-
cation or repeal shall continue in full force and
effect as provided in this article. The city’s obliga-
tion to those members not receiving or being eligi-
ble to a pension at the time of such change,
modification or repeal shall be, with respect to ser-
vice credited under this article prior to such
change, modification or repeal, not less than a
retirement allowance, upon reaching the minimum
age of retirement, equal to the annuity which is the
actuarial equivalent of the accumulated value of
the member’s contributions standing to his credit at
the date of retirement, plus a pension derived from
city contributions equal to the annuity provided by
the member’s accumulated normal and prior ser-
vice contributions, increased further by the accu-
mulations of the contributions to the date of
retirement with interest, but without further contri-
butions from the city. 
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C. Notwithstanding any other provisions of this
article, the retirement allowance payable upon
retirement for service at age 65, or upon qualifica-
tion for a federal benefit at an older age, to any
member who transferred to this system from the
retirement system of 1948, shall not be less than an
amount which, when added to the primary insur-
ance amount payable to him from the federal sys-
tem, will equal the allowance which would have
been payable had he continued his membership in
the retirement system of 1948. [§ 10 of Ord. dated
April 10, 1962.] 

2.56.390 Withdrawals. 
Should the service of a member be discontinued,

except by death or retirement, he shall have the
option to withdraw all or part of his accumulated
contributions. Payment thereof shall be made
within one year after the date of demand; provided,
that if in the opinion of the board the member is
permanently separated from service by reason of
such discontinuance, he shall be paid all of his
accumulated contributions. Where after a previous
discontinuance of city service a member withdrew
all or part of his accumulated normal and prior ser-
vice contributions and failed to redeposit such
withdrawn amount in the retirement fund as pro-
vided in this section, the board may, in its discre-
tion, delay for not more than one year after a
member last rendered city service the withdrawal
of all or part of his accumulated normal and prior
service contributions. 

Where a former member reenters service within
three years after discontinuance of service, he may
request redeposit in the retirement fund, in not to
exceed 12 monthly payments, beginning with the
date of reentry into the system, the amount of his
accumulated normal and prior service contribu-
tions which he previously withdrew therefrom. If a
member upon reentering the retirement system
after a termination of his membership shall not
make such redeposit at the time of his reentrance,
the rate of his contribution for future years shall be
the normal rate provided for in PMC 2.56.330(A)
at his age of reentrance and he shall not receive
credit for service to the city prior to the date of his
reentrance; otherwise, his rate of contribution for
future years shall be based on the same age as his
rate prior to the termination of his membership and

he shall receive credit for all service credited to
him prior to his reentering. 

Any other provision in this article to the contrary
notwithstanding, a member whose accumulated
contributions exceed $500.00 shall have a right to
elect, not later than 90 days after the date upon
which notice of the right is mailed by the board to
the member’s latest address, whether to leave his
accumulated contributions on deposit in the retire-
ment system. Failure to make such election shall be
deemed an irrevocable election to withdraw his
accumulated contributions. An election to allow
accumulated contributions to remain in the retire-
ment fund may be revoked by the member at any
time prior to receiving a retirement allowance. A
member whose membership continues under this
section is subject to the same age and disability
requirements as applied to other members for ser-
vice or disability retirement but he is not subject to
a minimum service requirement. After the qualifi-
cation of such member for retirement by reason of
age or disability, he shall be entitled to receive a
retirement allowance based upon the amount of his
accumulated contributions and service standing to
his credit at the time of retirement and on the city
contributions held for him and calculated in the
same manner as for other members, except that the
provisions in this article for minimum service and
disability retirement allowances do not apply to
him unless he meets such minimum service
requirements. If a death benefit becomes payable
under this article because of death before retire-
ment of such a member, the average annual com-
pensation earnable in the year preceding the date of
termination of such service shall be used in com-
puting such benefit under PMC 2.56.470. [§ 11 of
Ord. dated April 10, 1962.] 

2.56.400 Crediting of interest. 
The board shall annually set the rate of interest

to be credited on accumulated contributions of
members and of the city. Such interest rate shall be
based on the actual earnings of the fund and shall
be compounded annually. Interest shall be credited
to members’ accounts on June 30th of each year
based on the balance in his account on the previous
June 30th. Pro rata interest shall be credited to the
date of termination. [§ 12 of Ord. dated April 10,
1962.] 
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2.56.410 Service retirement. 
A member who has attained age 55 and who is

credited with at least 10 years of service may be
retired upon his written application filed with the
board. Retirement shall be compulsory upon the
first day of the month next succeeding the month in
which he attains age 65, regardless of service cred-
ited; provided, however, that no member shall be
compulsorily retired until he has become eligible to
receive the federal system primary insurance
amount. [§ 13 of Ord. dated April 10, 1962.] 

2.56.420 Allowance upon service retirement. 
Upon retirement for service, a member shall be

entitled to receive, in addition to such benefits as
may be paid by the federal system, a retirement
allowance for life which shall be the sum of: 

A. An annuity which shall be the actuarial
equivalent of his accumulated contributions; 

B. A current service pension which, when
added to the annuity provided by his accumulated
normal contributions, shall equal one-one hundred
fortieth of the first $400.00 of the member’s final
compensation per year of current service, plus one-
seventieth of the member’s final compensation in
excess of $400.00 per year of current service with
which he is entitled to be credited at retirement; 

C. A prior service pension which, when added
to the annuity provided by the member’s accumu-
lated prior service contributions, shall equal one-
seventieth of the member’s final compensation per
year of prior service with which he is entitled to be
credited at retirement. 

If retirement occurs before age 65, the above
retirement allowance shall be reduced to that
amount which the value of the allowance deferred
to age 65 will provide at the actual age of retire-
ment. [§ 14 of Ord. dated April 10, 1962.] 

2.56.430 Disability retirement. 
Retirement of a member for disability shall be

made by the board as provided herein: Upon the
application of the head of the office or department
in which a member is employed, or upon the appli-
cation of a member or person acting in his behalf,
stating that a member is physically or mentally
incapacitated for the performance of duty and
ought to be retired, any member while in the ser-
vice, or while mentally or physically incapacitated
for the performance of duty if such incapacity has

been continuous from discontinuance of service,
shall be examined by a qualified medical expert
appointed by the board. 

When a member is permanently incapacitated
for the performance of duty as a result of injury or
disease arising out of and in the course of his
employment with the city, he shall be retired for
disability with retirement allowance regardless of
age or amount of service.

The board shall be governed by the findings of
the Industrial Accident Commission of the state in
the determinations of disability arising out of and
in the course of a member’s employment with the
city. Should a member be permanently incapaci-
tated for the performance of his duty from any
other cause whatsoever, he shall be retired regard-
less of age, but with retirement allowance only
after 10 years of service. Permanent incapacity for
the performance of duty shall in such cases be
determined by the board. 

The board, at the expense of the retirement fund,
shall secure such medical services and advice as
may be necessary to carry out the purpose of this
section and of PMC 2.56.450. [§ 15 of Ord. dated
April 10, 1962.] 

2.56.440 Allowance upon disability 
retirement. 

Upon retirement for disability, a member shall
receive, in addition to such benefits as may be paid
by the federal system, a retirement allowance
which shall consist of: 

A. A life annuity which his accumulated contri-
butions at the time of his retirement would entitle
him to be based upon the actuarial tables adopted
by the board; 

B. If in the opinion of the board such disability
is not due to intemperance, wilful misconduct or
violation of law involving moral turpitude on the
part of the member, a pension which, when added
to the annuity in subsection (A) of this section,
which is derived from his accumulated normal and
prior service contributions, shall equal 90 percent
of one-seventieth of this final compensation for
each year of credited service if such allowance
exceeds 25 percent of his final compensation; oth-
erwise 90 percent of one-seventieth of his final
compensation for each year of service which would
have been credited had his service continued to age
65, but in no event shall such allowance exceed 25
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percent of his final compensation. [§ 16 of Ord.
dated April 10, 1962.] 

2.56.450 Safeguards on disability retirement. 
A. The board may, at its pleasure, require any

disability beneficiary, under age 65, to undergo
medical examination, such examination to be made
by a qualified doctor of medicine appointed by the
board, at the place of residence of the beneficiary
or other place of mutual convenience. Upon the
basis of such examination, the board shall deter-
mine whether the disability beneficiary is physi-
cally or mentally incapacitated for service in the
position held by him when retired for disability.
Should the board determine that the beneficiary is
not so incapacitated, his retirement allowance shall
be canceled. 

B. Should a disability beneficiary enter the ser-
vice and be eligible for membership in the retire-
ment system in accordance with PMC 2.56.320(A),
his disability retirement allowance shall be can-
celed and he shall immediately become a member
of the retirement system, his rate of contribution
for future years being that established for his age at
the time of such reentry. His individual account
shall be credited with his accumulated contribu-
tions less the disability annuity payments made to
him. Such member shall receive credit for the ser-
vice credited to him prior to being retired. 

C. Should the disability beneficiary prior to
attaining age 65 reenter the service and be ineligi-
ble for membership in the retirement system, the
board shall reduce the amount of his retirement
allowance to an amount which, when added to the
compensation earned by him upon reentry into the
service, shall not exceed the final compensation on
the basis of which his retirement allowance was
determined. 

D. Should any disability beneficiary under age
65 refuse to submit to medical examination, his
allowance may be discontinued until he submits to
such medical examination, and should such refusal
continue for one year his retirement allowance may
be canceled. 

E. Should the retirement allowance of any dis-
ability beneficiary be canceled for any cause other
than reentrance into the city service, he shall be
paid his accumulated contributions, less the annu-
ity payments made to him. [§ 17 of Ord. dated
April 10, 1962.] 

2.56.460 Nomination and revocation of 
beneficiaries. 

A member may nominate a beneficiary to whom
the death benefit hereafter provided for shall be
payable. Any nomination of a beneficiary made by
a member may be revoked at the pleasure of the
member and a different beneficiary may be nomi-
nated. All nominations and revocations of benefi-
ciaries shall be filed with the records of the board.
Nominations of beneficiaries heretofore made by
members of the retirement system of 1948 who
transfer to this retirement system of 1962 shall
remain in effect until revoked. [§ 18 of Ord. dated
April 10, 1962.] 

2.56.470 Death benefits. 
Upon the death of a member before retirement,

in addition to such benefits as may be paid by the
federal system, there shall be paid to his designated
beneficiary or beneficiaries, or if there are none
and the member leaves no property other than as
specified in Section 630 of the Probate Code of the
state, then upon furnishing the board with an affi-
davit as in said section provided, there shall be paid
to the person or persons entitled to collect under
said section of the Probate Code, and the receipt by
such person or persons shall constitute sufficient
acquittance therefor and shall fully discharge the
board and the retirement system from any further
liability with reference thereto without the neces-
sity of inquiring into the truth of any of the facts
stated in the affidavit, otherwise to his estate: 

A. His accumulated contributions; 
B. If death occurs while in the service of the

city, or within one month after separation from ser-
vice, or while physically or mentally incapacitated
for the performance of duty, provided his accumu-
lated contributions have not been paid, a lump sum
benefit equal to one month’s compensation earn-
able for each completed year of credited service
not to exceed six years. [§ 19 of Ord. dated April
10, 1962.] 

2.56.480 Optional settlement. 
In lieu of the retirement allowance for his life

alone, a member or retired member may elect, or
revoke or change a previous election prior to the
approval of the previous election, to have the actu-
arial equivalent of his retirement allowance as of
the date of retirement applied to a lesser retirement
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allowance, in accordance with one of the following
optional settlements. Such election, revocation or
change of election shall be made prior to the mak-
ing of the first payment on account of any retire-
ment allowance. If the member dies after
retirement and within 30 days from the date upon
which his election or changed election is received
at the office of this system in Pittsburg, his election
is of no effect, and his death shall be considered as
that of a member before retirement. 

A. Option 1. This optional settlement is the
right to have a retirement allowance paid him until
his death, and if he dies before he receives in annu-
ity payments the amount of his accumulated contri-
butions at retirement, to have the balance at death
paid to his beneficiary or estate. 

B. Option 2. This optional settlement is the
right to have a retirement allowance paid him until
his death and thereafter to his beneficiary for life. 

C. Option 3. This optional settlement is the
right to have a retirement allowance paid him until
his death, and thereafter to have one-half of his
retirement allowance paid his beneficiary for life. 

D. Option 4. This optional settlement, which
may be combined with any one of the previous
options or which may be selected as the only
option, is the right to receive a lump sum payment
of all or any portion of his accumulated contribu-
tions as he demands in lieu of all or part of the
annuity which they would otherwise provide. [§ 20
of Ord. dated April 10, 1962.] 

2.56.490 Federal system coverage. 
Every member of this retirement system shall

also, by virtue of his membership herein, be cov-
ered by the federal system; and there shall be
deducted from his gross salary such amounts as are
required by applicable federal law; and the city
shall make such contributions to the federal sys-
tem, in addition to the deductions from member’s
pay, as are required by federal law; and the deduc-
tions and contributions shall be paid by the city to
the federal system as required. Benefits paid to
members, their survivors and beneficiaries by the
federal system shall be in addition to the benefits
provided herein. [§ 21 of Ord. dated April 10,
1962.] 

2.56.500 Social Security option. 
A member who retires for service prior to the

age he would be entitled to receive benefits from
the federal system may elect to have his retirement
allowance from the city increased prior to the fed-
eral retirement age and decreased after such age by
amounts which are actuarially equivalent and
based upon his anticipated primary insurance
amount. The election of this modification shall not
prevent the modification of the life portion of the
resulting allowance under Options 2 or 3 as pro-
vided in PMC 2.56.480(B) and (C). [§ 22 of Ord.
dated April 10, 1962.] 

2.56.510 Monthly payments. 
A pension, an annuity or a retirement allowance

granted under the provisions of this article, unless
otherwise specified herein, shall be payable in
monthly installments and each installment shall
cover the current calendar month. [§ 23 of Ord.
dated April 10, 1962.] 

2.56.520 Exemption from execution and 
assignment – Exception. 

A. The right of a person to a pension, an annuity
or a retirement allowance, to the return of contribu-
tions, the pension, annuity or retirement allowance
itself, any optional benefit, any other right accrued
or accruing to any person under the provisions of
this article, and the moneys in the fund created
under this article, shall not be subject to execution,
garnishment, attachment or any other process
whatsoever, and shall be unassignable, except as
provided in subsection (B) of this section, and
except as elsewhere in this article specifically pro-
vided. 

B. Any member of the retirement system may
execute a special power of attorney appointing the
Pittsburg Municipal Employees’ Federal Credit
Union special agent to demand, receive and receipt
for the return of contributions due the member
from the retirement fund. The special power of
attorney shall be effective for the sole purpose of
paying to the Pittsburg Municipal Employees’ Fed-
eral Credit Union the unpaid balance of any loan or
loans, plus charges and interest owed by the mem-
ber to the Pittsburg Municipal Employees’ Federal
Credit Union at the time the member, by resigna-
tion or discharge, terminates his employment with
the city. Where the special power of attorney
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described herein is made by a married person, the
written consent of the member’s spouse must be
attached to the special power of attorney. [§ 24 of
Ord. dated April 10, 1962.] 

2.56.530 Estimate of service, compensation 
or age. 

If it is impracticable for the board to determine
from the records or otherwise the length of service,
the compensation or the age of any member, the
board may estimate, for the purpose of this article,
such length of service, compensation or age. [§ 25
of Ord. dated April 10, 1962.] 

2.56.540 Service after retirement. 
No person who has been retired for service and

who received a retirement allowance under the
retirement system shall be paid for any service,
except as juror or as an election officer, rendered
by him to the city after the effective date of his
retirement from the system. [§ 26 of Ord. dated
April 10, 1962.] 

2.56.550 Provision for administration 
facilities. 

The city council shall provide, at general city
expense, adequate office space, furniture, fixtures,
equipment and the required stationery or printed
matter for the purposes of the board, its staff or
employees, required and necessary for carrying out
and operating the retirement system. [§ 27 of Ord.
dated April 10, 1962.] 

2.56.560 Continuation of retirement system 
of 1948. 

It is expressly provided that the Pittsburg munic-
ipal employees’ retirement system, adopted April
13, 1948, is continued in effect so long as any
active employees choose to remain therein. At such
time as no active employees remain as members of
the system, the board of administration of the
retirement system of 1948 shall transfer all assets
and liabilities of the system to the retirement sys-
tem of 1962, created by this article. [§ 28 of Ord.
dated April 10, 1962.] 

2.56.570 Amendments. 
A. There is reserved to the electorate of the city

the right to make any amendment to this article
which would have the effect, either directly or indi-

rectly, of increasing the financial obligation of the
city hereunder per dollar of employee payroll. 

B. Any other amendments to this article may be
made by the city council. [§ 29 of Ord. dated April
10, 1962.] 

2.56.580 Cost of living benefits. 
In addition to the actuarially determined retire-

ment allowances payable under this chapter, there
shall be paid to the retired employees the monthly
cost of living benefits prescribed therein, and in
addition thereto, the amount of $30.00 per month
cost of living benefit. The cost of living benefits
shall be subject to the following terms and condi-
tions: 

A. The cost of living benefit described in this
section shall not be paid as part of any death benefit
nor of any other lump sum payment. 

B. The board of administration is authorized
and directed to pay the cost of living benefit to the
persons named in PMC 2.56.590, or to their surviv-
ing beneficiaries as specified in subsection (D) of
this section. The board shall determine annually
the amount required by the retirement fund to pay
the cost of living benefit, and shall include such
amount in the estimate submitted annually to the
city pursuant to PMC 2.56.380(A). 

C. Pursuant to Section 45311 of the Govern-
ment Code of the state, the city council shall levy
and collect annually such additional ad valorem
property taxes as may be necessary to raise the rev-
enue needed by the city to meet its obligations to
the retirement fund created by this section and by
PMC 2.56.590. 

D. The cost of living benefits listed in PMC
2.56.590 for retired employees shall be reduced or
eliminated upon the death of the retired employee,
as follows:

1. If a surviving beneficiary receives
monthly payments pursuant to an optional settle-
ment, the amount of the retired employee’s cost of
living benefit shall be reduced by 50 percent and
the reduced amount shall be paid monthly to the
beneficiary in addition to the actuarially deter-
mined payment due the beneficiary in accordance
with the applicable optional settlement.

2. If there is no surviving beneficiary, or if
no monthly payments are to be made to the surviv-
ing beneficiary pursuant to an optional settlement,
the cost of living benefit shall terminate. [Ord. 785
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§ 4, 1980; Ord. 540 C.S. § 1, 1968; § 32 of Ord.
dated April 10, 1962.] 

2.56.590 Amount of cost of living benefits. 
In addition to the actuarially determined retire-

ment allowance of beneficiaries’ allowance pay-
able under this chapter and in addition to the
$30.00 across the board per month cost of living
benefit provided in PMC 2.56.580, the following
additional cost of living benefits shall be paid each
month to the retired employees or the beneficiaries
named herein:

[Ord. 785 § 4, 1980; Ord. 540 C.S. § 1, 1968; § 33
of Ord. dated April 10, 1962.] 

2.56.600 Medical insurance benefit. 
In addition to the retirement allowance, the pay-

ments to beneficiaries, the cost of living benefit
described in PMC 2.56.580 and any other regular
monthly payments made to retired employees or
beneficiaries pursuant to this article, the board of
administration is authorized and directed to reim-
burse the retired employees and beneficiaries for
the cost of medical insurance, or part thereof, as
follows: 

A. The medical insurance reimbursement shall
be paid only to persons receiving regular monthly
payments pursuant to this article. 

B. The full amount of the premium for the fed-
eral medicare supplemental medical insurance
coverage shall be reimbursed to the retired employ-
ees or beneficiaries:

1. For themselves, if they subscribe to the
coverage;

2. For the spouses of retired employees, if
the spouses subscribe to the coverage. 

C. In addition to the premium for supplemental
medical insurance coverage, the sum of $4.00 per
month shall be paid to the retired employees or
beneficiaries:

1. For themselves, if they subscribe to any
group medical program made available by the city
to the retired employees or beneficiaries who are
eligible for the federal medicare supplemental
medical insurance coverage; and

2. For the spouses of retired employees, if
the spouses subscribe to the group medical pro-
gram. 

D. The additional benefit described in this sec-
tion shall not be paid as part of any death benefit
nor of any other lump sum payment. 

E. The board of administration shall determine
annually the amount required by the retirement
fund to pay the medical insurance benefits, and
shall include such amount in the estimate submit-
ted annually to the city pursuant to PMC
2.56.380(A). 

F. Pursuant to Section 45311 of the Govern-
ment Code of the state, the city council shall levy
and collect annually such additional ad valorem
property taxes as may be necessary to raise the rev-
enue needed by the city to meet its obligations to
the retirement fund pursuant to this section. [Ord.
540 C.S. § 1, 1968; § 34 of Ord. dated April 10,
1962.] 

Article II. Public Employees’ 
Retirement System 

2.56.610 Miscellaneous and safety regular 
employees. 

A. Effective the last payroll period in June,
2001, all miscellaneous regular employees will
become members of the public employees’ retire-
ment system with the two percent at 55 benefit
level, pursuant to the contract executed between
the city council of the city of Pittsburg and the
board of administration of the public employees’
retirement system, and as amended effective Octo-
ber 14, 2001, and July 8, 2003, and through the
meet and confer process. The city of Pittsburg shall
cease contributions for miscellaneous employees
to any and all prior defined benefit retirement
plans. 

B. Effective the last payroll period in June,
2001, all safety regular employees will become
members of the public employees’ retirement sys-
tem with the three percent at 50 benefit level, pur-
suant to the contract executed between the city
council of the city of Pittsburg and the board of
administration of the public employees’ retirement
system, and as amended effective October 14,
2001, and through the meet and confer process.
The city of Pittsburg shall cease contributions for
safety employees to any and all prior defined ben-

Dominic Grillo $17.51
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efit retirement plans. [Ord. 03-1211 § 3, 2003; Ord.
01-1186 § 3, 2001; Ord. 1181 § 2, 2001; Ord. 1164
§ 3, 1999.] 

Chapter 2.60

PEACE OFFICER TRAINING

Sections: 
2.60.010 Aid desired.
2.60.020 Standards adherence pledged.

2.60.010 Aid desired. 
The city council declares that it desires to qual-

ify to receive aid from the state under the provi-
sions of Chapter 1 of Title 4, Part 4 of the
California Penal Code. [Ord. 405 C.S. § 1, 1960.] 

2.60.020 Standards adherence pledged. 
Pursuant to Section 13522 of said Chapter 1, the

city, while receiving aid from the state pursuant to
said Chapter 1, will adhere to the standards for
recruitment and training established by the Califor-
nia Commission on Peace Officer Standards and
Training. [Ord. 405 C.S. § 2, 1960.] 
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Chapter 2.68

COMMISSIONERS OF THE 
HOUSING AUTHORITY1

Sections:
2.68.010 Council members declared 

commissioners.
2.68.020 Vacation of previous offices.
2.68.030 Effect on status of housing authority.

2.68.010 Council members declared 
commissioners. 

Pursuant to Section 34290 of the Health and
Safety Code, the city council declares that its mem-
bers shall also be the commissioners of the housing
authority of the city. (Res. 4963 § 1, 1973.] 

2.68.020 Vacation of previous offices. 
In order that the members of the city council

may also become the commissioners of the housing
authority, it is declared that the offices of the exist-
ing commissioners of the authority are vacated as
of 12:01 a.m. on the first day of July, 1973, at
which time the members of the city council shall,
in addition to their capacity as legislators, also
become the commissioners of the housing author-
ity of the city. (Res. 4963 § 2, 1973.] 

2.68.030 Effect on status of housing 
authority. 

This chapter does not in any manner change the
status of the housing authority of the city as a pub-
lic body, corporate, and politic, as specified in Sec-
tion 34310 of the Health and Safety Code, which
authority has continued and continues to exist as a
legal entity without change since the date it was
determined by Resolution No. 4252, dated Decem-
ber 19, 1966, that there was a need for the authority
to function, and the authority is entitled to all the
rights and privileges and is subject to all the obli-
gations and liabilities of the housing authority of
the city which existed at the time of the change of
commissioners authorized by this chapter. (Res.
4963 § 3, 1973.] 

Chapter 2.72

HOUSING COMMISSION

Sections: 
2.72.010 Definitions.
2.72.020 Created.
2.72.030 Name.
2.72.040 Function.
2.72.050 Appointment.
2.72.060 Chairman and organization.

2.72.010 Definitions. 
As used in this chapter, the following definitions

apply: 
A. “City” means the city of Pittsburg, county of

Contra Costa, state of California. 
B. “City council” means the city council of the

city of Pittsburg. 
C. “Commission” means the Pittsburg housing

commission. 
D. “Housing authority” means the housing

authority of the city of Pittsburg, California, a pub-
lic entity. 

E. “Member” means a member of the Pittsburg
housing commission. 

F. “Persons of low income” means persons of
families who lack the amount of income which is
necessary, as determined by the Pittsburg housing
authority, to enable them, without financial assis-
tance, to live in decent, safe, and sanitary dwell-
ings, without overcrowding. 

G. “Tenant” means a member of the Pittsburg
housing commission who is also a tenant of the
housing authority of the city. Two such tenants
shall serve, one being a person over 62 years of
age. [Ord. 688 § 3, 1976.] 

2.72.020 Created. 
There is created a city housing commission

known as the Pittsburg housing commission pursu-
ant to the Housing Authorities Law of the state of
California, as set forth in Article 3.5, Chapter 1,
Part 2, Division 24 (Section 34291) of the Health
and Safety Code. [Ord. 688 § 1, 1976.] 

2.72.030 Name. 
The name of the city housing commission shall

be Pittsburg housing commission. [Ord. 688 § 2,
1976.] 

1. Resolution 4963 was included in this municipal
code at the request of the city attorney.
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2.72.040 Function. 
The functions of the Pittsburg housing commis-

sion shall include, but are not necessarily limited
to, the following: 

A. Investigating the living, dwelling and hous-
ing conditions and the means of improving such
conditions within the city; 

B. Determining where slum areas exist and
where there is a shortage of decent, safe and sani-
tary dwelling accommodations for persons of low
income; 

C. Making studies and recommendations relat-
ing to the problems of clearing, replanning and
reconstruction of some areas, and the problems of
providing dwelling accommodations for persons of
low income. The Pittsburg housing commission
shall cooperate with the Pittsburg housing author-
ity, the city of Pittsburg and the county of Contra
Costa, state of California, and the United States
government, or any of the political subdivisions
thereof, in actions taken in connection with prob-
lems. 

D. Engaging in research studies and any exper-
imentation on the subject of housing and the provi-
sion of decent, safe and sanitary housing; 

E. Making recommendations to the Pittsburg
housing authority for changes or revisions in policy
of the Pittsburg housing authority; 

F. Reviewing and recommending contracts for
site selection, improvements, construction and
property appraisals of leases for any proposed
Pittsburg housing authority projects or programs; 

G. Reviewing and recommending action on
annual administrative and operating budgets; 

H. Preparing and making recommendations on
applications to the federal and state governments
for funds for housing and other related programs; 

I. Performing such other advisory and appellate
functions that may be delegated from time to time
to the Pittsburg housing commission by the Pitts-
burg housing authority or the city council. [Ord.
688 § 4, 1976.] 

2.72.050 Appointment. 
The commission shall consist of five members

who shall be resident electors of the city appointed
by the city council and two tenant members who
shall be tenants of the housing authority of the city
with one of the two being a person over 62 years of
age, subject to the following provisions: 

A. The term of office for each member shall be
four years. The members of the original Pittsburg
housing authority who were appointed to serve on
the housing commission will be allowed to com-
plete the terms of their prior office. The two new
additional appointees (both tenant appointees) will
serve a shorter term for the first appointment only,
one term to expire in December, 1976, and the
other to expire in December, 1977. 

B. Vacancies occurring during the term shall be
filled for the unexpired term. A member shall hold
office until a successor has been appointed and
qualified. 

C. A member may not be an elective officer or
an employee of the city but, notwithstanding any
other law, may be a member, commissioner or
employee of any other agency or authority of, or
created for, the city. 

D. Members shall receive their actual and nec-
essary expenses including travel expenses incurred
in the discharge of their duties. 

E. A tenant member may be removed from
office upon the affirmative vote of a majority of the
city council. Grounds for removal from office
include, but are not limited to, unexcused and
excessive absences from required meetings, exces-
sive absences that interfere with the conduct of
commission business, failure to discharge duties,
inefficiency, ceasing to satisfy residency require-
ments, and/or conviction of any felony or any mis-
demeanor or other offense which would be
detrimental to a member’s ability to serve as deter-
mined by the city council. 

F. A tenant commissioner shall serve no more
than two consecutive, four-year terms in office. If
a tenant commissioner has completed two terms,
the commissioner is not eligible for reappointment
to the housing commission until two years have
passed. 

G. If a tenant commissioner is appointed to a
vacant seat and serves less than two years of the
unexpired seat, the appointed tenant commissioner
shall be eligible to serve two additional four-year
terms in addition to completing the term of the
vacant seat the appointed commissioner fills. If a
tenant commissioner is appointed to a vacant seat
and serves more than two years of an unexpired
term, the appointed commissioner shall only be eli-
gible to serve one additional consecutive term. 
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H. Notwithstanding the term limits contained
herein, if a tenant commissioner’s term has expired
or is expiring, and there is an insufficient number
of applicants to fill all vacant seats on the housing
commission, the city council shall be entitled, in its
discretion, to reappoint one or more commissioners
who would otherwise be ineligible to reapply under
subsection (F) of this section. Nothing in this sec-
tion shall require a commissioner to accept reap-
pointment. [Ord. 04-1218 § 23, 2004; Ord. 688 § 5,
1976.] 

2.72.060 Chairman and organization. 
The mayor and city councilmen shall appoint all

members of the commission. The first chairman
and vice-chairman of the commission shall be
those persons holding those offices when the com-
mission operated as an authority. The term of
office of the chairman shall be for one year, except
that the first chairman shall serve for that period of
time remaining on the term he was serving as chair-
man of the preexisting housing authority. When
there is a vacancy in the office of chairman, the
commission shall elect a chairman from its mem-
bers. Upon appointment, the first chairman shall
call an organizational meeting of the commission
at which the members shall elect a vice-chairman
and determine the time, place and frequency of
meetings and adopt rules or procedure for the con-
duct of commission business. The commission
may do any other things necessary or proper to
carry out its functions. [Ord. 688 § 6, 1976.] 

Chapter 2.76

UNCLAIMED PROPERTY

Sections: 
2.76.010 Sale by auction.
2.76.020 Minimum time of possession.
2.76.030 Notice of sale.
2.76.040 Disposition of funds.
2.76.050 Disposition of unsold property.

2.76.010 Sale by auction. 
The chief of police shall, from time to time, hold

a public auction at which lost or unclaimed prop-
erty in the possession of the city may be sold to the
highest bidder. [Ord. 750 § 1, 1979.] 

2.76.020 Minimum time of possession. 
Only those articles or items of lost or unclaimed

property of which the city has had possession for a
period of not less than three months shall be sold at
public auction; provided, however, that no prop-
erty shall be offered at public auction which, in the
determination of the city manager or his duly
appointed representative, is needed for public use,
in which case it shall be retained by the city as pro-
vided for in Civil Code Section 2080. [Ord. 750
§ 1, 1979.] 

2.76.030 Notice of sale. 
The chief of police shall give notice of the hold-

ing of such public auction by one publication of a
notice thereof, at least five days before the time
fixed therefor, in a newspaper of general circula-
tion published in the city. [Ord. 750 § 1, 1979.] 

2.76.040 Disposition of funds. 
All funds realized at such public auction shall be

delivered, with an accounting thereof, to the direc-
tor of finance, who shall then deposit such funds in
the general fund of the city; provided, however,
that the chief of police may withhold such costs of
auction and costs of retention of said property.
[Ord. 750 § 1, 1979.] 

2.76.050 Disposition of unsold property. 
Any item or article of lost or unclaimed property

upon which no bid was made at public auction may
be kept or destroyed by the city. [Ord. 750 § 1,
1979.] 
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Chapter 2.80

YOUTH COMMISSION

Sections: 
2.80.010 Establishment.
2.80.020 Membership.
2.80.030 Meetings.
2.80.040 Compensation and reimbursement.
2.80.050 Responsibilities.
2.80.060 Annual report and work plan.

2.80.010 Establishment. 
A youth commission is established by this chap-

ter. The purpose of this commission is to advise the
city council on youth-related issues and make rec-
ommendation on subjects of interest to the youth in
the city of Pittsburg. [Ord. 04-1218 § 22, 2004.] 

2.80.020 Membership. 
A. The youth commission shall consist of seven

members who are residents of the city. All mem-
bers shall be appointed by and serve at the pleasure
of the city council. 

B. The term of office for a youth commissioner
is two years. Commissioners must be continuously
enrolled in a high school or middle school for the
entire period of each term served. 

C. Upon the completion of a two-year term,
youth commissioners may seek reappointment.
Youth commissioners shall not serve for more than
two consecutive two-year terms. 

D. The city council shall fill any vacancies
occurring during the two-year terms. [Ord. 04-
1218 § 22, 2004.] 

2.80.030 Meetings. 
Meetings of the youth commission shall be held

on a regular basis and not less than 10 times per
year. Agendas shall be posted and noticed as pre-
scribed by law. Commission members shall attend
all meetings or notify staff if they are not able to
attend. City staff shall provide the city council with
quarterly attendance reports. [Ord. 04-1218 § 22,
2004.] 

2.80.040 Compensation and reimbursement. 
A. A member of the youth commission shall

not receive compensation for the performance of
his or her duties, but shall be entitled to reimburse-

ment for the actual and necessary expenses
incurred by the member in the performance of his
or her official duties for the city. 

B. The city manager shall submit to the city
council for its approval the categories and types of
expenses which may be eligible for reimburse-
ment. To be eligible for reimbursement, an item
not on the approved list shall be approved by the
city council before the expenditure is made. 

C. In order to obtain reimbursement, a commis-
sion member shall submit evidence of the expendi-
ture within 45 days of the date the expense was
incurred. The city manager shall approve all mem-
ber requests for reimbursement. [Ord. 04-1218
§ 22, 2004.] 

2.80.050 Responsibilities. 
The youth commission shall have the following

responsibilities: 
A. Acting as an advisor to the city council on

issues concerning youth in the community; 
B. Advising and recommending activities and

recreational programs for all segments of the com-
munity to the city council and the recreation com-
mission. These activities and programs include, but
are not limited to, cultural and art programs and
community and civic events; 

C. In conjunction with the recreation depart-
ment, sponsor and plan activities and events for all
city youth; 

D. On a quarterly basis, provide a report to the
city council on issues and concerns of youth in the
city of Pittsburg; 

E. Perform such other duties as the city council
may direct. [Ord. 04-1218 § 22, 2004.] 

2.80.060 Annual report and work plan. 
A. By June 1st of each year, the commission

shall submit to the city council a written report on
its activities for the prior year; and 

B. By September 1st of each year, the commis-
sion shall submit to the city council a work plan
listing the commission’s projects and priorities for
the upcoming year, along with an estimate of the
anticipated workload the projects and priorities
shall generate for the commission and city staff.
[Ord. 04-1218 § 22, 2004.] 
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Chapter 2.84

HOME MORTGAGE 
FINANCING PROGRAM

Sections: 
2.84.010 Adoption of program.
2.84.020 Findings.
2.84.030 Liberal construction.

2.84.010 Adoption of program. 
Based upon the findings of the city council, the

city adopts the program pursuant to the Act for the
purpose of increasing the housing supply for mod-
erate and low-income families in the city. [Ord.
1005 § 1, 1991.] 

2.84.020 Findings. 
The city council finds and declares that: 
A. Decent housing is an essential motivating

force in helping people to achieve self-fulfillment
in a free and democratic society; 

B. A healthy housing market is one in which
residents of this state have a choice of housing
opportunities and one in which the housing con-
sumer may effectively choose within the free mar-
ket; 

C. There exists within the city a shortage of
housing available to moderate and low-income
persons, as such persons are now or hereafter
defined by the provisions of the Act, and that this
shortage is exacerbated during periods of high
interest rates, particularly as high interest rates
have the effect of diminishing the number of other-
wise creditworthy buyers from qualifying for pri-
vate sector mortgage capital sources, and in order
to remedy this adverse effect on potential home-
buyers on the lower end of the purchasing spec-
trum, it is necessary to implement a public program
to reduce the cost of mortgage financing for single-
family purchases for those persons unable to com-
pete for mortgage financing in the conventional
mortgage market; and 

D. It is necessary, in order to implement a pub-
lic program to reduce the cost of mortgage financ-
ing, to authorize long-term, low-interest mortgages
to persons not presently eligible for financing
through private sector lending institutions to
finance construction, rehabilitation and acquisition
of homes, and in order to finance the program, to

issue mortgage revenue bonds to fund the program.
[Ord. 1005 § 2, 1991.] 

2.84.030 Liberal construction. 
The provisions of this chapter, being necessary

for the welfare of the city and its inhabitants, shall
be liberally construed to effect the purpose of the
program. [Ord. 1005 § 3, 1991.] 
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Chapter 2.85

PURCHASING SYSTEM

Sections:
2.85.010 Purchase of supplies, services, and 

equipment.
2.85.020 Public works projects and 

construction.
2.85.030 Chief purchasing officer.

2.85.010 Purchase of supplies, services, and 
equipment.

The city council shall adopt by resolution a pol-
icy for the purchase of supplies, services, and
equipment in accordance with state law. [Ord. 06-
1260 § 2, 2006.]

2.85.020 Public works projects and 
construction.

Public work projects and construction shall be in
accordance to the procedures promulgated by the
Uniform Construction Cost Accounting Act
elected by Chapter 2.86 PMC, pursuant to Sections
22019 and 22034 of the Public Contract Code,
herein defined as “informal bidding procedures.”
[Ord. 06-1260 § 2, 2006.]

2.85.030 Chief purchasing officer.
The city manager is appointed the chief purchas-

ing officer of the city. The city manager may dele-
gate his/her duties as chief purchasing officer to
other city staff. The chief purchasing officer or
his/her designated representative shall have the
duties prescribed by resolution of the city council.
The city manager or his/her designated representa-
tives may sign contracts on behalf of the city when
authorized by ordinance, resolution or other action
of the city council.

The city manager is authorized to establish pur-
chasing procedures as an administrative order in
accordance with city council adopted policies.
[Ord. 06-1260 § 2, 2006.]

Chapter 2.86

INFORMAL BIDDING PROCEDURES – 
PUBLIC WORKS PROJECTS

Sections: 
2.86.010 Purpose.
2.86.020 Definitions.
2.86.030 Informal bidding procedures.
2.86.040 Contractors list.
2.86.050 Size of project – Methods for bidding.
2.86.060 Award of contracts.
2.86.070 Alternate bidding procedure.

2.86.010 Purpose.
This section is enacted under the authority of the

California Public Contract Code Section 22034
which requires a city which elects to become sub-
ject to the uniform construction cost accounting
procedures as set forth in Public Contract Code
Sections 22000 through 22044 to enact an ordi-
nance governing informal bidding procedures for
the selection of contractors to perform public
works projects. [Ord. 06-1260 § 4, 2006.]

2.86.020 Definitions.
In this section, unless the context otherwise

requires:
A. “Commission” means the California Uni-

form Construction Cost Accounting Commission
under Public Contract Code Section 22010, et seq.

B. “Public project” means a project defined in
Section 20161 of the Public Contract Code which
reads as follows:

1. A project for the erection, improvement,
painting or repair of public buildings and works.

2. Work in or about streams, bays, water-
fronts, embankments, or other work for protection
against overflow.

3. Street or sewer work except maintenance
or repair.

4. Furnishing supplies or materials for any
such project, including maintenance or repair of
streets or sewers. [Ord. 06-1260 § 4, 2006.]

2.86.030 Informal bidding procedures.
A public project of $125,000 or less may be let

to contract by the informal procedure as set forth in
Section 22032 et seq. of the Public Contract Code.
[Ord. 06-1260 § 4, 2006.]
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2.86.040 Contractors list.
The city manager or designee(s) shall develop

and maintain a list of qualified contractors identi-
fied according to categories which comply with
Section 22034 of the Public Contract Code and cri-
teria adopted by the Commission. During Novem-
ber of each year the city manager or his/her
designee(s) shall develop the contractors list by
mailing a written notice to construction trade jour-
nals designated by the Commission under Section
22036 of the Public Contract Code inviting all
licensed contractors to submit the name of their
firm to the city for inclusion on the contractors list
of qualified bidders for the following calendar
year. [Ord. 06-1260 § 4, 2006.]

2.86.050 Size of project – Methods for 
bidding.

A. Where public project of $30,000 or less is to
be performed, the city may perform it by its
employees, by force account, by negotiated con-
tract or by purchase order, or it may elect to follow
the informal bidding procedure prescribed in sub-
section (B) of this section.

B. Where a public project of $125,000 or less is
to be performed, not less than 10 days before the
bids are due, the city manager or his/her designee
shall mail a written notice inviting informal bids to
(1) all contractors for the category of work to be bid
as shown on the contractors list developed in
accordance with PMC 2.86.040, and/or (2) all con-
struction trade journals designated by the Commis-
sion under Public Contract Code Section 22036.
Additional contractors and construction trade jour-
nals may be notified at the discretion of the city
manager or designee.

C. If there is no list of qualified contractors for
the particular category of work to be performed,
the notice inviting bids shall be sent only to the
construction trade journals specified by the com-
mission. [Ord. 06-1260 § 4, 2006.]

2.86.060 Award of contracts.
A. The city manager or his/her designee(s) is

authorized to award informal contracts under this
chapter in accordance with city council policy.

B. If all bids received on a public project under
this procedure set forth in this section are in excess
of $125,000, the city council may award the con-
tract at $137,500 or less to the lowest responsible

bidder if the council determines that the city’s orig-
inal cost estimate was reasonable. [Ord. 06-1260
§ 4, 2006.]

2.86.070 Alternate bidding procedure.
The procedure set forth in this chapter is an

alternate to the procedure set forth in Public Con-
tract Code Sections 20160 through 20174. [Ord.
06-1260 § 4, 2006.]


